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Moritoriimi  On  Hiring 


By  Angel  Coley,  Onyx  Staff 


On  April  14  the  Black  faculty  and 
administration  held  a  meeting  in 
Frost  lounge.  Out  of  this  meeting 
came  a  position  paper  telling  the 
status  of  Blacks  in  the  network  of 
the  university,  and  many  questions, 
particularly  among  the  White  pop- 
ulation on  campus.  In  effort  to  fully 
understand  the  significance  of  what 
has  gone  on  thus  far  one  must  ex- 
amine the  history  of  blacks  at  NU. 

Blacks  first  came  lo  North- 
eastern in  1964  through  the  Ford 
foundation  for  Negro  youth.  This 
was  a  three  year  program  that 
would  pay  an  institution  to  bring  in 
25  Black  students  a  year.  This 
program  ended  in  June  of  1967,  and 
in  September  of  1967  NU  brought 
in  80  Black  students  with  its  own 
resources.  It  was  around  that  time 
that  the  students  began  to  realize 
the  problems  that  they  had  as  Black 
students  in  a  predominantly  White 
institution.  It  wasn't  until  after  the 
assassination  of  Martin  Luther 
King  Jr.  that  the  students  made 
demands  on  the  university. 

One  of  these  demands  was  that 
the  gniversity  hire  Black  people  who 
would  be  sensitive  to  the  needs  of 
the  Black  students.  It  was  from  this 
demand  that  Dean  Roland  Latham 
came  lo  Northeastern  University. 

Another  demand  was  that  the 
A  fro- American  Association  be 
further  developed  into  an  Institute. 


The  institute  was  developed.  In 
November  of  1971  the  institute 
began  to  run  into  financial 
difficulties,  and  Latham  was  asked 
to  be  administrator  lo  the  institute. 
As  a  result  of  this,  a  change  in 
administration  was  to  come  about. 
That  summer,  before  the  change 
came  about,  a  program  was  run  for 
those  students  who  needed  remedial 
help  before  entering  the  university 
in  the  fall.  Out  of  the  program  came 
Dean  Gregory  Ricks,  who  had  been 
recommended  as  director  of  the  in- 
stitute, and  Ramona  Edclin,  who 
had  also  been  advised  to  aoolv  for  b 
position  and  accepted. 

During  that  same  fiscal  year,  the 
Black  Studies  Department  was  to 
come  into  existence,  but  it  was 
neglected  until  after  the  Southern 
University  incident  occurred  where. 
"Two  lay  dead  following  a  melee 
between  Black  students  and  Ihe 
Louisiana  State  National  Guard  on 
the  campus  of  Southern  University. 
The  students  had  occupied  an 
administration  building  for  some 
lime  over  educational  demands 
when  the  national  guard  sought  to 
forcibly  remove  Ihem.  Aftcrthe  tear 
gas  had  cleared  it  was  uncertain  just 
who  had  actually  fired  the  gunshots, 
but  there  was  no  doubt  that  two 
Black  Brothers  were  killed  (quoted 
from  November  24,  1972  Onvx)." 
The  Black  students  at  NU  realized 


thai  their  situation  was  really  no 
different  than  that  of  the  Black 
students  at  Southern  University, 
and  once  again  the  students  brought 
their  demands  lo  the  university 
"in  order  to  prevent  a  similar 
occurrence  and  to  improve  con- 
ditions here,"  they  demanded  the 
following: 

"BLACK  STUDIES 
DEPARTMENT 

In  an  effort  to  obtain  a  more 
relevant  education  we  feel  that  it  is 
an  absolute  necessity  for  an 
accredited  Black  Studies 
Department.  We  demand  that  Ihe 
Black  Studies  Department  include 
the  following: 

1.  A  degree  program  with  a  major 
and  minor  in  Black  Studies. 

2.  Elective  courses  that  can  fulfill 
distribution  requirements. 

3.  Courses  that  can  be  substituted 
for  required  courses  (i.e.  Black 
History  for  Western  Civilization). 

4.  Some  Black  Studies  courses  be 
offered  in  University  College. 

5.  A  hiring  committee  for  the  Black 
Studies  Department  be  set  up  con- 
sisting of  Black  students.  Afro 
Insiitutc  staff,  and  Northeastern 
University  staff,  where  the  majority 
should  be  Black  students  and  Afro 
Institute  staff. 

6.  A  curriculum  committee  be  set  up 
for  the  Black  Studies  Department 
with  the  same  makou?  Jii  #5.. 


7.  Ample  funds  to  run  the  program, 
and 

8.  It  should  be  staffed  by  minority 
faculty  members. 

BLACK  FACULTY 

In  order  for  Black  students  to 
obtain  a  viable  education,  there 
must  be  proportionate  represen- 
tation of  Black  staff  and  faculty 
on  all  levels.  We  are  of  the 
opinion  that  the  Black  staff  and 
faculty  will  enhance  the  students' 
experience  in  the  University. 
ADMISSIONS 

At  least  ten  percent  of  each  in 
coming  class  be  black  and  this  ten 
percent  represent  a  cross-section  of 
various  academic  levels  (quoted 
from  December  II.  1972  Onvx)." 
From  their  list  of  demands  the  only 
one  that  actually  has  been  fulfilled 
properly  was  Ihe  Black  Studies 
Department. 

In  the  history  of  Blacks  at  NU  it 
has  always  been  the  students  who 
were  the  reactionaries.  They  would 
generally  only  make  demands  on 
Ihe  university  after  a  crisis.  Now  it 
is  the  Black  faculty  and 
administration  who  are  doing  the 
reacting  to  fulfill  ihe  unfulfilled 
demands  made  by  studenu  in  the 
past,  and  to  the  Landsmark  in- 
cident. 

The  Landsmark  incident  w,:5  a 
•"slap  in  the  face"  for  all  Black 
p<wpk.  but  as.Deun  Riuks  points 


out,  "it  is  an  exceptional  slap  in  the 
face  for  Black  professionals  who 
tend  to  think  that  becauseof  hisjob 
or  his  economic  position  that  he  is 
better  than  those  Blacks  in  the 
streets  who  tend  to  riot.  What 
Landsmark  tells  us  is  that  with  all 
your  degrees,  you're  Black  and  we'll 
stick  the  American  flag  right 
through  you."  In  other  words  this 
made  the  Black  faculty  see  how  lax 
ihey  had  been  about  getting  things 
done  on  campus. 

During  an  informal  conference 
wiih  Dean  Latham  and  Dean  Ricks, 
Dr.  McLaurin  suggested  that  Ihe 
Black  faculty  analyze  the  problems, 
and  act  on  them  immediately.  Dean 
Latham  and  Dean  Ricks,  picking  up 
on  this,  informed  Dr,  McLaurin 
that  they  were  aware  that  in 
President  Ryder's  reorganization 
scheme  that  a  number  of  major 
positions  were  opening  up.  It  was 
agreed  upon  that  now  was  their 
chance  to  get  all  Blacks  on  the 
administrative  and  faculty  levels  in- 
volved with  the  policy  making 
positions  on  campus. 

Those  situations  which  greatly 
affected  this  movement  are:  1  — 
The  search  committee  system.  This 
system  is  designed  lo  look  for 
qualified  persons  to  fill  any 
vacancies.  According  to  this  system 

Cont.  on  pft^e  2.  col.  ] 


'A  Look  at  Soul's  Place' 


By  Angel  Coley 


Every  evening  around  6:30.  radios 
throughout  the  greater  Boston  area 
are  being  tuned  to  WRBB  the  big 
91.7  FM.  the  home  of  Soul  s  Place, 
where  the  Black  students  of  North- 
eastern University  have  been 
relating  to  the  needs  and  wants  of 
ihe  Black  Community  for  six  years. 
As  one  dances  across  the  floor  to  the 
liilcst  disco  jam.  or  sits  feeling 
mellow  while  listening  to  Black 
classical  music,  little  thought  is 
given  to  ihc  origins  of  Soul's  Place 
or  lo  the  people  who  made  il  possi- 
ble. The  history  of  Soul's  Place  is 
one  in  which  we.  the  Black  students 
on  campus,  should  be  proud  of 
WRBB's  Soul's  Place  programming 
has  gone  from  unknown  in  the  com- 
munity to  one  of  Boston's  top  FM 
prog/ams. 

Shortly  after  WRBB's  change 
over  from  AM  to  FM  in  1970  the 
African-American  music  program 
becan.  It  consisted  oraone  jazz  snow 
broadcast  on  tnaay  nignts  irom  lU 
pm-J  am  with  Don  Williams. 
Williams  was  the  firsl  and  only 
Black  at  WRBB.  and  he  quickly 
became  lired  of  his  position  as  the 
only  Black  in  an  all  white  orgnaiza- 
lion.  Although  he  wanted  to  leave 
Williams  felt  that  he  had  a  commit- 
ment lo  the  Black  community  and 
he  could  not  walk  out.  It  was 
around  this  time  thai  Rupert 
Margethson,  a  freshman,  found  Ihe 
station  and  expressed  an  interest  in 
becoming  a  disc  jockey.  Williams 
taught  Margethson  all  that  he 
needed  to  know  to  run  the  station, 
and  once  he  was  sure  that  he  had 
properly  fulfilled  his  commitment  lo 


Ihe  Black  community  Williams  leR. 

Margethson.  present  resident 
director  of  White  Hall,  said  that  at 
that  lime  he  could  see  the  potential 
of  the  station  to  give  the  Black 
students  a  forward  thrust  on  cam- 
pus, bul  he  himself  did  not  have  the 
innovaiiveness  lo  put  his  ideas  into 
action.  It  was  in  November  1971 
when  Margethson  was  joined  bv 
Michael  K,  Williams  (Hal)  whc  ahd 
the  spirit,  and  by  James  F.  Martin 
who  had  Ihc  technical  ability,  and 
together  they  put  on  an  African- 
American  music  program  from 
which  they  fell  the  Black  com- 
munities of  Northeastern  University 
and  of  the  greater  Boston  area  could 
benefit.  Unfortunately  WRBB 
could  not  accept  African-American 
music  as  being  beneficial  to  the 
growth  of  the  station,  and  therefore 
only  allotted  Ihem  Ihe  time  slot  on 
Friday  nights  from  10  pm-2  am. 
This  time  was  often  extended  to  the 
small  hours  of  Ihe  morning  (6.  7  or  8 
am)  by  simply  alternating  DJs,  with 
Rupert  (Ihc  Rapper)  doing  jazz, 
Michael  Williams  (Hat)  and  James 
Martin  (J.M.)  doing  "Solid  Soul", 
until  all  were  exhausted. 

Over  the  years  more  and  more 
Black  students  joined  WRBB. 
Among  them  were:  Ron  Roots  (first 
black  station  manager  and  program 
director).  Hassan  Adceb.  Donna 
Lisa  Hunte  (first  black  female 
music  director  —  presently  a 
member  of  Harlem  River  Drive  Ar- 
lisia  Records).  Dwight  Thomas. 
Ron  Hunter.  Marcus  Bennett.  Don- 
na Deans,  Barbara  Hamilton.  Bren- 
da  McDowell,  Shelly  Stewart.  Jerry 


McKinnon.  Kokayi  Alimayu, 
Dwight  Lupcr,  Lenny  Glenn.  Anita 
Marsh.  Woody  Johnston.  Tony 
Ray,  Barron  Cox,  Karen  Lacey 
Fran  Scarvcr,  Dave  Brown. 
Chaunccy  Thacker,  Charles  Baynes. 
Melvin  Fulton.  Harold  Hunte. 
Harold  Austin,  not  to  mention  the 
original  Michael  Willaims  (Hrsl 
black  male  music  director)  and 
James  Martin  (second  black 
program  director  and  part  time  dj  at 
WILD).  Wilh  this  increase  of  par- 
ticipation and  a  long  hard  battle. 
Soul's  Place  programming  has  gone 
from  four  hours  of  broadcast  time  a 
week  with  only  two  types  of  music, 
jazz  and  "Solid  Soul,"  to  seventy- 
four  hours  a  week  with  six  different 
types  of  music.  Black  classical 
(Black  arlists).  Disco,  Raggae. 
Gospel,  African  music,  and  Solid 
Soul. 

In  the  pasl  the  black  students  at 
WRBB  worked  collectively  lo 
provide  black  people  with  entertain- 
ment, public  service,  and  factual  in- 
formation that  would  increase  their 
awareness  of  events,  issues,  and  con- 
ditions facing  our  community. 
Soul's  Place  has  also  sponsored 
various  other  activities  given  by  the 
community,  and  other  student 
organizations  hoping  lo  create  a  one 
lo  one  relationship  between  them  so 
that  logclher  Ihcy  can  attempt  to 
solve  important  issues  such  as: 
social,  economic,  and  political  con- 
ditions Ihui  affect  black  people. 
Three  such  uclivilies  were  dances 
broadcasted  live  on  WRBB  for:  1) 
low  income  citizens  in  the  black 
communily,  2)  Joanne  Lillle.  and  3) 


Tony  Wrey  (with  headphones)  of  SouPsPlace 


Dr.  Kenneth  Edlin  defense  fund. 

Michael  Williams  and  James 
Martin,  together  with  the  rest  of  the 
members  have  made  Soul's  Place 
one  of  Boston's  top  FM  programs. 
With  many  of  the  members  of 
Soul's  Place  graduating  in  June,  Ihe 
future  of  the  program  lies  in  the 
hands  of  Noriheastern's  black 
students  of  tomorrow.  Their  con- 
tinued support  is  the  only  way  this 
organization  can  survive. 

At  this  lime  Soul's  Place  is  look- 
ing for  interested  bl,ick  students  to 
join  them  at  WRBB.  The 
qualiflcalions  are: 

1)  you  must  be  a  studcni  of 
Northeastern  university,  and 

2)  you  must  have  a  3rd  class 


radio-operator's  license.  If  you  can- 
not obtain  an  operator's  license  at 
[his  time  you  can  still  join  Ihe  Soul's 
Place  news  program,  and  attend 
meetings  for  WRBB  on  Mondays  at 
7:00  pm. 


NEEDS  YOU 


Diane  Harper  of  the  Counseling  Department 


Coimseling  at 
the  'Tute 


By  Paulette  Sneed,  Onyx  Staff 


In  many  -inslances.  the  pro- 
fessional level  and  degree  of 
success  of  an  inslitulion  is  deter- 
mined by  the  quantity  and  the  quali- 
ty of  people  working  for  lhal  institu- 
tion. With  this  in  mind,  il  is  not  un- 
reasonable lo  assume  that  if  an  in- 
stitution does  not  have  adequate 
labor  power,  its  efnciency  and  effec- 
tiveness is  limited.  The  problem  of 
lack  of  personnel  can  be  alleviated 
by  hiring  more  people.  But.  this  can 
be  a  long  and  tedious  process  which 
make  short  range  goals  almost  im- 
possible. 


Unfortunately,  the  Instil  tile's 
Counseling  Department  can  be  cited 
as  an  otample  of  limited  success  due 
to  lack  of  personnel.  In  September 
of  1975,  when  George  Rowland 
became  Special  Coop  Coordinator 
for  Minoliry  Students  and  Kenneth 
Edison  became  Assistant  Dean  of 
Students:  Diane  Harper  was  left  as 
the  only  counselor  at  the  Institute. 
With 'assistance  for  Willa  Burnett, 
Sister  Harper  "was  given  the  out- 
rageous task  of  operating  and  main- 
taining the  Counseling  Department 


on  the  s'dme  level  ofprofessionalisfTi 
it  had  in  previous  years. 

\Vc  are  all  rorlunalc  thai  the 
Counseling'  Department  fell  <in  the 
shoulders  of  Sister  Harper.  Many 
people  would  have  viewed  this  posi- 
tion as  an  impossible  job  and  would 
liave  quit  after  one  day  of  work  or 
WDuitI  have  stayed  on  ihc  job  but  not 
apply  ihemsclveN  al  their  fullest 
potential.  Concerned  with  success 
and  excellence.  Sister  Harper  has 
put  an  effort  of  100";  into  ihc 
Counseling  Department ,  Though 
her  primary  concern  is  freshmen 
students,  she  has  made  herself 
available  lo  all  Black  students, 
which  is  over  !  .000,  It  is  greatly  ap- 
preciated thai  Sister  Harper  exhaust 
herself  so  lhal  the  Counseling 
Doparlmcni  maintains  a  minimal 
level  of  professionalism.  But,  her  ef- 
forts are  not  enough.  Many  students 
are  overlooked  because  in  an  8  hour 
day.  it  is  impossible  to  counsel 
everyone  who  needs  counseling. 

As  stated  earlier,  limited  success 
can  be  broadened  with  the  addition 
of  more  sialT.  Hopefully  for  the 
Counseling  Department,  the  addi- 
tion of  Ferna  Phillips  is  the  begin- 
ning of  more  counselors  working  at 
Ihe  Insliiule.  Sister  Phillips  has 
been  with  ihe  Institute  since  March 
of  this  year.  As  Coordinator  of 
Counseling,  she  sees  the  role  of  a 
counselor  as  a  facilitator:  one  who 
aids  people  in  iheir  major  concerns. 
Here  al  Northeastern,  a  major  con- 
cern of  Sister  Phillips'  is  lhal  many 
students,  especially  Black  students, 
receive  lillle  direction.  As  pointed 
out  by  Sister  Phillips,  many 
problems  which  students  have  can 
be  alleviated  if  the  students  are  in- 
formed and  understand  how  Norih- 
castern  operates.  If  this  is  done, 
maybe  students  won't  wail  until  the 
last  minute  for  advice. 

For  the  above  reasons.  Sister 
Phillips  feels  the  primary  objectives 
of  the  Counseling  Department  will 
be  to  provide  a  wide  and  variant 


Ferna  Phillips  of  the  Counseling  Department 


range  of  services  to  siudenls.  As 
well  as  providing  personal,  social, 
and  academic  counseling,  il  is  an- 
ticipated lhal  the  Counseling 
Deparlnienl  will  adopt  a  Career 
Planning  Program,  and  in  conjunc- 
tion with  the  Institute's  Tutorial 
Department  and  the  Reading  Clinic, 
workshops  to  develop  reading, 
writing,  and  study  skills  will  be  in- 
troduced. Along  with  these.  Sister 
Phillips  would  like  to  sec  the 
dcvclopmeni  of  inler-personal 
group  seminars  in  which  students 
will  discuss  social  and  academic 
situations,  how  lo  deal  with  one 
another,  and  anything  else  of  in- 
terest. Also  with  more  staff 
members,  possibly  graduate 
students  and  senior  coop  students, 
the  students  seeking  advice  will  be 
offered  several  avenues  of  direction. 
As  a  result  of  this.  Ihe  students  will 
have  the  opportunity  to  pick, 
choose,  or  refuse  rather  than  being 
put  in  an  "cilhcr-or"  situation. 

Though  these  objeclivcs  will  in- 
crease the  already  overbearing 
dudes  of  Ihe  Counseling  Deparl- 


mcnl.  Ihe  educational  background 
and  work  experience  of  Sisler 
Phillips  indicates  she  is  capable  of 
meeting  Ihe  responsibilities.  A 
native  of  Massachusetts,  she 
received  her  M.Ed,  from  Suffolk 
University,  after  graduating  from 
Salem  Slate  College,  Having  been 
in  Ihe  field  of  counseling  for  3  years. 
Sister  Phillips  has  worked  al  the 
Roxbury  Boy's  Club  as  an  academic 
counselor  and  for  Ihe  Melco 
Program  as  Coordinator  of  Com- 
munity Education,  where  she 
worked  in  public  relations  as  well  as 
counseling. 

With  the  know-how  of  Sister 
Phillips  and  the  continuing  success 
of  Sister  Harper,  there  is  no  doubt 
thai  the  Counseling  Dcpartmcnl 
will  develop  a  level  of  profes- 
sionalism which  will  benefit  all. 
As  a  result,  hopefully  in  the  im- 
mediate future,  the  Institute's 
Counseling  Department  will 
become  more  than  a  referral  service, 
which  will  give  its  staff  actual 
decision-making  power. 


Moritorium  con''t  from  page  1 


there  are  no  qualified  Blacks  lo  fill 
any  oflfiese  positions,  and  if 'hey  do 
happen  to  run  across  one  or  two  ol 
ihcm  ihey  will  Hnd  something 
wrong  with  him/her  so  lhal  the  in- 
dividual is  eliminated  as  a 
candidate. 

2  —  The  "intransigence"  on  ihc 
part  of  the  faculty  and  admin- 
istration. They  are  insensitive 
to  the  problems  of  Black  people, 
and  the  only  time  they  seem  to  be 
sensitive  is  when  Black  people  react, 
i.e.  if  a  committee  is  sel  up  and  there 
are  no  Blacks  on  il  the  Black  faculty 
will  react  and  somebody  is  pui  on 
the  commiUce. 

3  —  The  main  thing  that  lead  them 
lo  act  so  quickly  was  the  opening  of 
the  eight  key  positions  of,  Dean  of 
Ihe  College  of  Education.  Dean  of 
Ihe  College  of  Liberal  Arts. 
Dean  of  the  College  of  Business 
administration.  Dean  of  Boston 
Bouvc'.  Athletic  director.  Dean  of 
counciling  services,  and  Provost. 
Once  these  positions  are  filled  ihey 
will  noi  reopen  again  for  another  10 
or  15  years. 

After  the  general  areas  of  theii 
grievances  had  been  sighted  a 
meeting  was  held  with  Dr. 
McLaurin,  Dean  Ricks.  Dean 
U%am.  and  Ann  Duncan-Glasgow 
to  draw  up  a  position  paper  lo 
petition  President  Ryder.  Ann 
Duncan-Glasgow  provided  Ihe 
statistical  information,  and  Dean 
Kenneth  Edison  and  Professor 
Ramona  Edelin  wrote  the  in- 
troduction. 

Tuesday.  April  13,  1976  . .  . 

A  fight  broke  out  in  front  of  the 
Institute  between  Black  students 
and  campus  police.  This  incident 
sparked  a  student  meeting  which 
was  to  be  held  in  Ihe  auditorium  al 
ihe  same  lime  as  the  faculty  meeting 
on  April  14. 

Wednesday,  April  14.  1976  ,  .  . 

A  meeting  look  place  in  FrosI 
lounge  to  discuss  the  position  paper, 
which  slates: 

"The  mood  and  the  aimoiphcrc  of 
BuMon,  Massuchuseils.  in  the 
Bieenlcnnial  Year  is  one  nf  violence, 
misplaced  emphases,   paradoxes  and 


contradict  ions.  This  is  ihe  year  that  this 
counlry  celebraics  its  200th  birthday  of 
freedom,  while  dt  ihe  same  time  il  is  the 
year  that  Black  children  Tear  for  their 
lives  in  Ihe  schools  daily,  and  their 
parents  cannot  walk  the  streets  without 
fearing  for  their  lives  The  nature  of  this 
stale  of  afrairs  is  grounded  in  the 
traditional  relationship  lhal  Blacks  have 
had  in  American  society. 

Boston.  Mussachuselts.  is  so  replete 
tviih  blaiant  conlrudiclions  in  1976  as  it 
wj,s  in  1776  ~  ihe  fabricated  myth- 
ological national  ideal  standing 
flush  and  naked  beside  Ihe  reality  of  a 
baser  level  of  racism,  class  exploitation, 
cowardice  and  sheer  barbarism  than  we 
often  dare  lo  even  rightly  describe,  Il  is 
abundantly  clear  lhal  Tew  in  the 
dominant  culture  are  inlereslcd  in 
change.  Of  the  few  who  are  seeking 
remediation,  mosi  are  blinded  to  con- 
tradiction by  the  Dream's  soothing  es- 
cape clauses  and  rewards:  and  these 
precious  few  who  see  coniradiclion 
nevertheless  never  seem  lo  be  able  to 
resolve  ihe  paradoxes  of  making  con- ' 
crclc  change  for  the  brutalized  and  ex- 
ploited "outsiders."  The  leaders  of  our 
'belter"  college  and  universities 
traditionally  have  fallen  into  lhi»  last 
group  —  as  enlightened  and  educated 
men  who  'really  do  live  up  to  Ihe  ideal." 
except  that  Iheir  results  arc  always  con- 
siderably less  than  Ihey  would  like, 
because  of  all  the  'problems  inherent  in 
changing  an  unjust  sysiem." 

The  Black  community  al  Norih- 
easicrn  Universiiy  finds  itself  believing 
that  its  lop  administration  rightly  falls  in 
the  lalter  category  above.  However,  the 
tremendous  crush  of  bureaucratic  stone 
walls  and  procedural  obsiaclcs,  which 
this  institution  merely  reOects  From  ihc 
larger  society,  has  literally  prevented 
any  substantive  remediation  of  whai  is 
an  obvious,  undcbated,  undenied,  gross 
and  ullimulcly  unacceptable  lack  of 
"equal  opporlunily  ' 

When  it  is  clear  that  change  is 
necessary  —  and  we  believe  this  is  clear 
here,  then  It  is  clear  that  new  approaches 
must  he  a  solution,  raiher  than  merely 
an  imperceptibly  slow  process,  lo  ihc 
problem  of  bringing  more  Black 
professionals  and  students  lo  Norlh- 
caslern.  al  all  levels  and  ranks,  and 
pariicularly  at  the  policy  level.  The 
following  is  therefore  submitted  for  the 
University's  consideration, 
I.  Full-lime  Faculty 


MONDAY 

1 1  am-3  pm 

Harold  Austin 

3  pm-6  pm 

Charles  Baynes 

6:30  pm-iO?30  pm 

Lenny  (L.G  )  Glenn 

10:30  pm-2:30  am 

Jerry  (D.O.T.)  McKinnon 

TUESDAY 

6:30  pm-IO:30  pm 

Harold  Hunle 

10:30  pm-2;30  am 

Charles  Baynes 

WEDNESDAY 

1 1  am-3  pm 

Barry  Cox 

3  pm-6  pm 

Lenny  (L.G.)  Glenn 

6:30  pm-IO:30  pm 

Melvin  (Crump)  Fulton 

10:30  pm-2;30am 

Harold  Austin 

THURSDAY 

6:30  pm-IO:30  pm 

Jimmy  (J. M.)  Martin 

10:30  pm-2:30  am 

Barry  Cox 

FRIDAY 

'6:30  pm-10:30  pm 

Brenda  (Soulful  B.)  McDowell 

10:30  pm-2:30  am 

Dave  Brown 

SATURDAY 

IOam-2  pm 

Fran  (The  Man)  Scarver 

2  pm-6  pm 

Lenny  (L.G.)  Glenn 

6  pm-IO  pm 

Chauncy  (T)  Thacker 

SUNDAY 

1  pm-3  pm 

Reggae  (Tony  Ray) 

3  pm-6  pm 

Gospel  (Jerry  McKinnon) 

1 1  pm-2  am 

African  Vibrations  (Y(Hi40shol7V 

Total 

714 


Whiles.  Others. 

700 


Black 
14 


WHERbAS:  I.  There  are  only  14  Black 
full-time  faculty  of  a  total  faculty  or714: 
and 

WHEREAS.  2.  Five  of  the  14  Black 
faculty  are  in  the  African-American 
Studies  Department:  and 
WHEREAS.  3.  One  of  357  tenured 
professors  is  Black:  and 
WHEREAS.  4.  There  arc  31 
departments  with  no  Black  full-lime 
faculty  representation,  and  6  with  only 
one:  and 

WHEREAS.  5.  There  are  only  2  Blacks 
al  the  rank  of  professor,  2  al  the  rank  of 
associate  professor.  6  at  assistant 
professor,  i  al  instructor,  and  I  al  lec- 
turer: 

BE  IT  RESOLVED  THAT  there  be  a 
moratorium  on  all  full-time  faculty 
hiring  and  tenure  considerations  until  a 
new  University  plan  is  immediately 
developed  to  eradicate  these  inequities. 
Administration 

Total        Whiles,  Others.  Blacks 


WHEREAS.  3,  There  arc  no  Black  vjce- 
presidenis:  and 

WHEREAS.  4,  There  are  no  Black  ma- 
jor department  heads; 
BE  IT  RESOLVED  THAT  there  be  a 
moratorium  on  ail  administration  hiring 
until  a  new  University  plan  is  im- 
mediately developed  to  eradicated  these 
inequities. 

III.  Major  Commillees 
WHEREAS,  in  ihe  governance  of 
Northeastern  University,  there  arc  four 
major  commillees  which  are  charged 
wiih  Ihc  responsibility  for  ihe  operation 
of  Ihe  entire  University;  namely. 

1 ,  Board  of  Trustees 
Total        Whiles,  Others,  Black 

45 


103 


98 


WHEREAS.  I,  There  are  only  5  Black 
administrators  out  of  a  total  of  103:  and 
WHEREAS,  2.  There  are  no  Black 
administrators  operating  across 
department  lines;  and 


44 

2.  Executive  council 
Toial        Whiles,  Others. 

12  12 

3.  Faculty  Senate 

Total        WhIiM.  Others, 

39  .17 

4.  Academic  Council 
Total        Whites,  Others, 


13 


13 


I 

Black 

0 

Black 

2 

Black 

0 


BE  IT  RESOLVED  THAT  equitable 
representation  from  the  Black  academic 
communiiv    be   immediate)-  im- 


plemented on  all  four  commilleci. 

If  Ihe  above  RESOLUTIONS  arc  met. 
this  academic  community  will  begin,  for 
Ihe  firsi  lime,  to  address  the  many 
educational  atrocities  on  this  campus. 
The  Black  community  will  no  longer  be 
excluded  from  participating  in  Ihe  policy 
and  decision  making  process." 

On  that  same  day,  April  14lh,  Ihc 
position  paper  was  then  signed  by 
Black  students,  faculty,  and  com- 
munity people.  After  the  paper  was 
endorsed.  Dr.  McLaurin  hand 
delivered  it  to  President  Ryder. 
Vice-President  Curry,  President  of 
faculty  senate  Susan  Grecnburg, 
and^Acling  Academic  director 
Herman. "The  reply  was  lo  be 
given  lo  Reginald  Amory  by  noon 
on  Thursday  April  15. 
Thursday,  April  15.  1976  .  . 

Amory  received  a  verbal  reply 
from  President  Ryder  slating  lhal  a 
moratorium  would  be  called,  In  the 
wrillen  reply  Ryder  staled  that  a 
moratorium  only  on  Administrative 
hiring  would  become  effective. 
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Boston 's  Liberalism 


By  Paulette  Sneed 


Every  cily  across  the  country  has 
what  are  commonly  known  as 
"streets  unsafe  lo  walk  al  night."  In 
Washington.  D.C.  there  is  14lh  & 
U;  Philadelphia  is  known  for  its  in- 
famous Broad  Street;  and  Phoenix 
has  Western  Avenue.  But.  in  Boston 
none  of  the  streets  arc  safe  for  walk- 
ing, during  the  day  or  night.  Our 
history  classes  (old  us  that  Boston 
was  America's  birthplace,  the  crad- 
dle  of  liberty,  and  cultural  capital  of 
the  world:  but.  the  violent  crimes 
which  took  place  during  the  month 
of  April  showed  that  Boston  is  just 
as  ruthless  as  Bleeding  Kansas  dur- 
ing the  1850s.  jusi  as  wild  as  Dodge 
Cily  during  the  l8SOs.  and  just  as 
barbaric  as  Klu  Klux  Klan  ridden 
Alabama  in  the  1920s. 

Since  we  were  knee  high  to  a 
chair  leg,  as  saying  goes.  Black  peo- 
ple cherished  Boston's  liberalism 
and  proclaimed  Boston  qiihe  most 
democratic  city  in  the  nation.  After 
all.  Crispus  Al  tucks  died  for 
freedom  in  Boston.  Phyllis 
Wheal  ley  wrote  her  poetry  in 
Boston.  William  Monroe  Trotter's 
Guardian  was  published  in  Boston, 
and  thousands  of  slaves  escaped  to 
Boston  during  the  1800s.  Also,  our 
admiration  for  Boston  was  in- 
creased because  a  lot  of  the 
"concerned  whites,  who  wanted  to 
make  America  a  better  place  for 
Black  people"  came  from  Boston. 
William  Lloyd  Garrison  of  Boston 
was  a  leading  abolitionist  during  the 
pre-CivIl  war  era,  Boston's  Charles 
Sumner  pushed  for  equality  for 
Black  people  during  Reconstruc- 
tion, and  the  Kennedy  Family  could 
do  no  wrong,  .lohn  Kennedy  was  go- 
ing lo  give  Black  America  freedom. 
He  was  assassinated  for  thai  reason; 


wasn't  he?  Robert  wanted  to  follow 
in  his  brother's  footsteps,  so  he  also 
had  to  be  assassinated.  But,  all  is 
not  lost,  we  siill  have  Ted's 
charismatic  influence  and  concerned 
liberalism  to  believe  in. 

It's  ironic  that  Boston,  America's 
Utopia  for  many  Black  people 
would  be  a  primary  battleground  of 
the  struggle  in  197(t,  America's  se- 
cond hundred  birthday.  During  re- 
cenl  weeks  thai  precious  hut  yet 
plastic  image  many  people  have  of 
Boston  has  been  shattered  because 
of  the  continuously  increasing 
violence  taking  place.  Even  though 
senseless  crime  has  been  taking 
place  in  Boston  for  years,  they  were 
not  given  national  attention  until 
1971  because  of  court  ordered  bus- 
ing and  the  Phase  I  Program.  From 
1973  to  the  beginning  of  1976,  the 
majority  of  the  violence,  excluding 
such  cases  as  the  Carson  Beach  in- 
cidents last  summer,  relaleddirectly 
lo  the  busing  of  public  school 
students.  But.  with  the  depressed 
economic  situation  and  the  hoi 
weather,  senseless  violence  is  in- 
creasing at  a  great  rate  and  Itltle  ts 
being  done  to  curtail  it. 

The  use  of  senseless  violence  to 
relieve  frustrations  and  hostilities 
reached  its  climax  April  5th  when 
Theodore  Landsmark  was  attacked 
by  a  group  of  while  youths  in  Cily 
Hall  Pla£a.  Brother  Landsmark.  a 
29  year  old  lawyer  for  Contractors 
Associates  was  on  his  way  to  City 
Hall  for  an  Affirmative  Action 
meeting  when  for  no  reason  10  to  15 
while.youths  using  their  hands,  feet, 
and  an  American  flag  as  weapons 
visciously  attacked  him.  Being  un- 
provoked, the  attack  took  Brother 
Landsmark  by  surprise.  Like  all 


Studies  Concentrators 

By  Olon  Godare 


Out  of  the  trials  and  tribulation! 
of  the  African  people  who  arc  born 
with  in  the  confines  of  the  United 
Stales,  comes  a  series  of  mind 
boggling  contradictions  which  have 
a  definite  correlation  with  our  slave 
past.  One  gels  a  clearer  concept  ol 
this  on  Northeastern  University 
campus  while  existing  as  a  concen- 
trator in  the  Department  of  African 
Studies  (which,  by  ihe  way,  is  still 
erroneously  called  The  Department 
of  African  American  Studies),  as  i 
have  been  for  the  past  three  years. 

Having  functions  as  a  teacher  on 
this  campus  ever  since  I  first  arrived 
in  October  of  1973.  and  leaching 
Analysis  of-American  Racism,  has 
also  given  me  an  opportunity  to  see 
just  lo  what  extent  some  negative 
trappings  from  that  same  slave  past 
are  still  clinging  precariously  to  our 
sub  consciousness,  and  the  idea  of 
resisting  the  changes  around  us 
more  paramount  in  our  daily  deeds 
than  a  great  many  of  us  would  care 
to  entertain. 

Of  the  many  Bilalians  that  attend 
this  school,  only  a  few  can  grasp  the 
importance  of  the  AFRICAN 
STUDIES  DPEARTMENT.  - 
and  stilt  even  fewer  of  us  are  taking 
hold  of  the  opportunities  which  arc 
available  in  that  unique  section  of 
1 1  Leon  Street.  OH!  —  Now  that 
Ihe  readers  have  gotten  this  far  in 
ihis  anicle  they've  now  learned  ex- 
actly where  the  African  Studies 
Dcparlment  is  located  —  which  has 
been  another  shocking  point  worth 
mentioning  here.  Not  many  know 
where  the  African  Sludics  Depart- 
ment is  located  (nor.  for  that 
mailer,  ihe  African-American 
Institute},  and  whal  brings  all  of  Ihis 
Ignorance  and  naivele  full  circle,  is 
the  fact  ihul  a  great  many  could 
care  less. 

The  Department  of  African 
Studies  which  is  chaired  by 
(Professor  Ramona  Edelin  is  surely 


one  of  the  most  innovative  struc- 
tures on  Ihe  entire  campus  —  and 
for  the  Bilalians  and  other  groups  of 
Africans  from  the  diaspora  who  are 
attending  this  institution,  il  is  surely 
one  of  the  most  imporlanl  ex- 
periences that  ihey  will  encounter 
for  their  own  good.  W.E.B.  Du  Bois 
once  said:  'If  a  person  doesn't  know 
about  their  past  they're  condemned 
to  repeal  it.'  —  and  nothing  could 
be  closer  to  the  truth.  Those  of  us 
who  arc  existing  in  Boston's  society 
during  these  times  should  be  able  to 
attest  to  that. 

But  then,  if  we've  not  learned 
about  the  historical  deeds  in  Little 
Rock  or  Selma,  or  if  we've  not  even 
gone  as  far  back  as  1787  when  the 
African  citizens  of  Boston  were 
petitioning  the  European  citizenry 
about  Ihe  exact  same  educational 
issues  which  arc  confronting  us  189 
years  later,  then  either  Du  Bois  was 
a  clairvoyant,  or  we  are  fools.  It  is 


people.  Brother  Landsmark  had 
senerios  in  the  back  of  his  mind 
about  what  he  would  do  if  his  life 
was  ever  in  danger.  But,  as  he  in- 
dicated, not  until  the  situation  oc- 
curs does  a  person  really  know  what 
he  will  do.  As  expressed  by  Brother 
Landsmark,  his  flrsi  though!  was  to 
protect  himself  and  then  gel  out  of 
the  situation.  Thinking  on  these 
lines.  Brother  Landsmark  remained 
calm  and  feels  this  was  one  reason 
jonlribuling  to  the  fact  thai  the 
beating  ended  quick  and  was  not  as 
severe  as  it  could  have  been.  Brother 
Landsmark  staled  if  he  would  have 
retaliated  wilh  anger  and  violence, 
more  than  what  happened  could 
have  occurred. 

After  the  bcaling  Brother 
Landsmark  continued  his  walk  to 
City  Hall  where  he  was  assisted  by 
Jeep  Jones,  the  new  Deputy  Mayor 
of  Boston.  While  the  incident  was 
taking  place,  people  watched  but 
made  no  allempis  to  stop  il.  Though 
several  sources  indicated  that  a 
friend  of  Brother  Landsmark  ran 
while  the  beating  was  taking  place. 
Brother  Landsmark  said  he  did  not 
know  the  individual.  But.  he  would 
like  for  the  man  to  come  forward; 
his  testimony  will  be  valuable  to  the 
courts.  It  is  unclear  as  lo  why 
Brother  Landsmark  was  not 
assisted  until  he  got  into  Cily  Hall, 
because  il  was  reported  that  Mayor 
White  saw  everything  from  his  of- 
fice window  and  someone  in  the 
Mayor's  cabinet,  participating  in  a 
meeting,  shouted  so  everyone  could 
hear  thai  .  .  a  Black  man  is  being 
attacked." 

As  a  result  of  the  beating.  Brother 
Landsmark  received  a  broken  nose, 
a  cracked  loqth,.  cuts  and  bruises, 

interesting  to  note  that  Western 
Civilization  is  a  mandatory  study 
for  many  students  who  are  par- 
ticipating in  various  colleges  as  ma- 
jors on  this  campus.  And  while  the 
Department  of  African  Studies 
covers  an  entire  scopeof  the  African 
Diaspora  it  is  not  (because  of  our 
peculiar  history)  —  possible  to 
teach  or  study  any  course  in  African 
Studies  and  simultaneously  not 
learn  about  many  aspects  of 
Western  Civilization.  Incidently  the 
African  connection  in  Western 
Civilization  has  all  but  been  deleted, 
or  reduced  lo  a  few  chapters  of  mis- 
information, and  European  inter- 
pretation. 

Of  course  I  am  saying  that 
African  Sludics  should  also  be  man- 
datory for  all  African  people  enter- 
ing this  campus.  In  fact/or  at  least 
one  course  per  quarter  should  be  an 
academic  requirement  for  all  of  the 
students  who  are  of  African 
descent  . .  .  and  by  the  way,  that  in- 
cludes all  of  those  from  the  Carib- 
bean, South  America.  Africa  and 
the  United  Stales ...  because  Ihe 


and  damage  to  his  right  eye  which 
may  be  permanent.  Presently 
Brother  Landsmark  is  paving  all 
medical  bills.  He  hopes  to  be  com- 
pensated through  the  Common- 
wealth's Victim  of  Violent  Crimes 
statute  and/or  through  civil  aclion? 
brought  against  the  people  who  in- 
iured  him. 

Although  the  youths  should  have 
been  in  school  when  the  incident  oc- 
curred, they  were  encouraged  to  go 
lo  Cily  Hall  by  pamphlets  passed 
throughout    their  neighborhoods. 


Charlcstown  and  South  Boston.  Il 
was  reported  that  an  anti-busing 
group  marched  from  North  Station 
and  was  lo  present  a  list  of  8 
demands  to  Judge  Garrily  in  the 
Federal  Court  House.  Before  going 
lo  the  Court  House,  the  marchers, 
which  the  attackers  were  a  part  of. 
were  invited  into  City  Council 
Chambers  by  Louise  Hicks,  an  anii- 
busing  leader.  It  appears  that  ihe 
youths  were  harassing  other  Blacks 
on  their  way  out  of  the  meeting  wjih 
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Theodore  Landsmark 


idea  that  those  Africans  from  out- 
side of  the  United  Stales  are  much 
more  aware  of  their  history  than  are 
the  Bilalians  is  a  ridiculous  myth. 
They  may  know  a  great  deal  about 
their  ethnic  niche  (i.e,  their  clan, 
group  or  origin  e.g.  Jamaican 
Vourba  etc.),  hut  very  few  really 
know  or  care  to  know  about  their 
African   counlerparis  which  of 


'musi  make  new  institutions  dislincl- 
.ly  our  own  , . 

One  of  Ihe  first  prescriptions  thai 
the  many  African  students  on  this 
campus  should  begin  to  realize,  is 
that  ihere  is  a  direct  correspondence 
between  their  major  field  of  studies' 
and  the  courses  that  are  offered  in 
the  Department  of  African  Studies. 
The  concept  of  purpose  on  each  in- 


course  tell  us  more  and  more  how    dividual's  part  is  also  a  very  impor- 


ineffeclive  Pan-Africanism  has  been 
thus  far. 

Il  is  most  tragic  lhal  many  of 
these  students  of  the  diaspora  knew 
nothing  about  ANGOLA. 
ERETRIA.  or  AFRICAN  BEND 
TEXAS  (and  there  is  such  a  place), 
until  the  media  of  the  European 
diaspora  decided  to  hand  out  that 
information.  Historian  John  Henrik 
Clarke,  stated  at  the  I969(l2lh  An- 
nual) African  Studies  Association 
Conference;  "History  is  both  an  in- 
strument of  cnslavemenl  and  an  in- 
strument of  liberation  ,  . .'  Laler  he 
added,  "We  have  come  to  this  point 
in  history  where  we  must  not  only 
question  old  insUlulions,  bul  we 


Concentrators' exhibit  on  display  in  the  EU  Center 


tant  factor  when  trying  lo  under- 
stand exactly  where  one  wants  to  go 
with  the  skills  that  we  are  obtain- 
ing in  this  institution. 

When  one  is  functioning  as  a  par- 
ticipant in   the  African  Studies 
Department  one  senses  the  feeling 
that  the  entire  Department  is  home, 
lo  do  and  make  with  as  one  so 
desires.  The   African  Studies 
Concentrators   are  demonstrating 
lhal  truth  constantly.  Since  that 
Department  is  in  facl  ours ...  we 
must  take  hold  of  the  opportunities 
lo  create  more  innovative  classes 
which  all  of  the  participants  in  the 
Deparlmeni  are  enthusiaslic  about. 
We  also  must  attempt  lo  create  a 
research  center  where  wc  can 
research  on  any  topic  in  any  field, 
and  find  the  African  connection 
within  that  composite.  The  student 
organization  The  African  Studies 
Concentrators  is  now  trying  lo 
organize  an  African  Diaspora  Map 
Room.  Within  the  department  for 
the  aid  and  research  for  various 
projects   within    the  Department, 
which   incidentall\   offers  both 
bachelor  of  Arts  and  Science 
Degrees. 

The  siaff  is  creative  and  con- 
,;erned  about  ihe  students  on  an  in- 
Jividual  basis,  and  that  is  something 
iboui  which  very  few  other 
Jeparlmcnis  on  campus  can  boast. 
In  the  mean  time  we  are  not  func- 
tioning as  a  'factory'  bul  as  a 
network,  which  is  establishirt^  a  rap- 
port and  comniunicalion  with  other 
similar  structures  as  ours  through- 
out the  Diaspora. 

con'l  on  pg.  7col.3 
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EDITORIAL 


Boston  Politics 


U  is  clear  that  the  time  has  come 
to  make  the  Boston  School  Com- 
millec  and  the  City  Council  elec- 
tions district  instead  or  the  present 
city-wide  method.  The  results  of  the 
past  November  election  were 
evidentiary  that  minority  residents 
in  the  City  of  Boston  arc  being 
denied  their  rights  to  participate  in 
the  electoral  process;  Ihcrcfore  be- 
ingfdenied  the  right  of  representa- 
tion. 

Those  are  heavy  charges.  But,  the 
electoral  record  is  clear.  Never  in 
the  62  year  history  of  the  Boston 
School  Committee  as  presently 
constitute^  have  there  been  any 
minorities  elected  to  its 
membership.  That  includes  not 
only  the  black  community,  but  the 
Italian  community,  Jewish 
residents.  Hispanic  residents  and 
other  minorities  (that,  of  course, 
was  recently  changed  for  the  Italian 
community  with  the  election  of 
School  Commilleepcrson  Elvira 
"Pixie"  Palladino).  The  need  for 
representation  is  critical.  So  critical 
that  a  suit  has  been  brought  against 
the  City  of  Boston,  the  School 
Committee  and  the  Board  of  Elec- 
tions by  nine  black  voters.  The 
black  voters  contend  that  the  at- 
Inrge  method  of  electing  School 
committee  members  discriminates 
against  black  candidates  for  School 
Committee  by,  according  to  their 
trial  brief,  "cancelling  out,  diluting 
and  minimizing  the  voting  strength 
of  the  Boston  black  community, 
and  consequently  violating  es- 
tablished principles  of  con- 
stitutional law."  Should  Ihey  win 
the  suit,  says  the  brief,  the  voters 
want  the  court  lo  grant  them  "ap- 
propriate declaratory  and  injunc- 
tive relief.  The  School  Committee 
election  of  November  5,  1975 
should  be  set  aside  and  a  new  elec- 
tion held  al  the  earliest  possible 
lime." 

The  present  school  system  is 
roughly  42%  minority  {primarily 
black,  but  also  hispanic,  oriental 


etc.).  The  city  is  about  20%  minori- 
ty. But,  there  sits  nobody  on  either 
bodies  who  represents  those  con- 
stituencies. So,  what  happens  to  the 
educational  lives  of  all  those 
children  in  a  system  administered  by 
5  Irish  persons  (now  of  course,  4 
Irish  and  I  Italian).  Historically 
nothing.  And  what  happens  to  the 
150-200,000  minority  residents  of 
the  city  who  have  a  City  Council 
that  is  composed  of  7  Irish  persons 
and  2  Italians.  Nothing. 

Now  those  comments  aren't  to 
say  that  they  aren't  responsive  lo 
the  minority  community  because 
ihey  are  racist.  In  many  cases,  it  is 
because  they  feel  they  must  respond 
to  their  own  communities  (though 
Larry  DiCara  has  been  tremen- 
dously responsive  lo  ihe  un- 
represented communities  of  Bos- 
ton). Bui,  even  thai  argument  pales 
when  you  realize  that  West  Rok- 
bury's  infant  mortality  rate  is 
higher  than  the  rest  of  the  city  com- 
bined. Or  thai  East  Boston  has  a 
water  system  that  produces  as 
much  lead  as  it  does  water,  Or  that 
Southie  has  a  youth  unemployment 
rate  of  22%.  Or  even  that  the  Back 
Bay  and  the  Fenway  have  so  much 
fecal  matter  on  the  streets  that  you 
can't  see  the  potholes. 

These  problems  and  more  all 
over  the  city  are  larger  than  ethnic 
politics.  They  stem  from  the  basic 
lack  of  accountability  and  respon- 
siveness of  city-wide  elections.  The 
people  of  West  Roxbury  have 
nobody  to  call  about  their 
problems  as  a  community.  Neither 
do  the  people  of  Allston  and 
Brighton  with  its  high  elderly  pop- 
ulation. And  Ihe  people  of  the 
South  Cove-Chinatown,  South 
End,  Mission  Hill,  Roxbury  and 
Matiapan  have  nobody  at  all.  And 
it  shows. 

The  heed  for  reform  is  clear. 
Black  folks  and  others  denied  their 
rights  to  participate  in  the  decisions 
that  affect  their  lives  have  two 
routes  to  go.  Either  by  the  ballot 
(intense  voter  registration,  intense 
voting,  home  rule  referenda) 
and/or  the  courts.  Either  route 
must  result  in  a  way  of  life  better 
than  the  orescnt. 

By  Robert  Awkward 


Carter  and  the  Black  Vote 


One  interesting  aspect  of  the  re- 
cent presidential  primaries  has  been 
Ihe  phenomenal  victories  in  the 
Black  urban  areas  of  the  north  and 
more  recently  Ihe  south  that  former 
Georgia  Governor,  Jimmy  Carter, 
has  had. 

It  has  been  automatic  reaction  on 
Ihe  part  of  Blacks  lo  distrust  any 
Southerner  running  for  the  office  of 
the  Presidency  for  what  was  con- 
sidered quite  obvious  reasons  lo 
most  Blacks.  Jimmy  Carter  is  from 
a  stale  that  throughout  Black 
history  has  epitomized  the 
traditional  deep-rooted  Southern, 
opposition  to  the  forward  progress 
of  Ihe  Black  man.  Why.  then,  the 
overwhelming  victory  margins  over 
liberals  like  Sergeant  Shriver  and 
Morris  Udall.  both  men  with  im- 
peccable credentials  in  race 
relations? 

His  endorsement  by  Dr.  Martin 
Luther  King  Sr.  was  a  very  effective 
one.  But  I  am  of  the  opinion  thai 
Ihe  endorsement  only  confirmed 
some  thinking  that  was  already 
forming  in  Black  voters  minds. 
Blacks  over  the  years  have  learned 
to  take  the  endorsements  of  whites 
by  other  Blacks  with  a  great  deal  of 
reservation,  weighing  the  motives 
behind  them. 

Blacks  have  supported  Northern, 
liberal  candidates  for  years  in  the 
hope  that  these  men,  free  from  the 
racism  of  the  souih  would  give 
equal  consideration  to  the  Blacks 
aspirations  as  ihey  do  to  other 
problems  in  this  country.  For  the 
most  part  Ihey  have  been  disap- 
pointed. Tokenism  has  been  the 
outstanding  characteristic  of  most 
administrations.  What  progress 
was  achieved  was  due  to  a  series  of 
tragic  events,  court  decisions,  or  the 
result  of  tremendous  pressures  by 
the  citizens  on  Ihe  government. 
Dealing  with  Blacks  was  like  at- 

endin.  rhi.r.h         j,  was  .he  ri.h. 


thing  to  do  and  it  improved  the  im- 
age. But  you  did  not  have  to  be 
preoccupied  with  it  every  day  in  Ihe 
week.  Blacks  realized  that  there  was 
no  real  understanding  or  rapport 
between  them  and  the  man  in 
Washington, 

When  Ihe  thrust  of  integration 
spread  to  the  Northern  seclions  of 
this  country,  Blacks  observed  the 
change  in  altitudes  and  the  binh  of 
the  Northern  species  of  the  Mad- 
dox's  and  the  Wallaces,  feeding 
on  the  prejudices  and  fta'rs  of  the 
people.  As  observed  by  ihe  Blacks, 
the  big  difference  in  racism 
Northern  style  and  that  of  its 
counterpart  in  the  soulh  was  that, 
the  Northern  demagogues  believed 
what  Ihey  were  preaching  whereas 
the  Southerners  were  perceived  lo 
be  courting  the  traditional  pre- 
judices but  were  approachable  on 
an  individual  basis. 

Integration  in  the  south  has  been 
infinitely  more  successful  than  the 
north.  Maddox,  when  he  was 
Governor  in  Georgia,  as  reported 
by  Julian  Bond  lo  Ihis  writer,  was 
very  responsive  lo  Black  requests. 
Governor  Wallace  has  drastically 
changed  his  approach  to  Blacks 
from  Ihe  stance  of  standing  in  fronl 
of  the  public  school  saying  lhal 
"you  shall  not  pass"  lo  openly  en- 
dorsing participation  by  Blacks  in 
slate  government  and  receiving  Ihe 
endorsement  of  many  of  the  Blacks 
from  his  stale.  Any  person  visiting 
the  south  today  can  only  be  im- 
pressed by  the  degree  of  economic 
integration  as  compared  with  lhal 
of  the  north.  ' 

All  of  the  aforementioned  in- 
dicators create  the  opinion  among 
many  Blacks  that  the  Southerner, 
in  spite  of  his  hislory  of  racism,  is 
mentally  more  amendable  lo  the 
acceptance  of  the  change  in  status 
quo  of  Blacks  than  is  his  Northern 
uounlerparl.  Basically,  he  sees  that 


the  long  association  of  Blacks  and 
whites  in  the  south  has  eliminated 
the  one  ingredient  which  seems 
lo  control  the  actions  of  the 
Northerners  —  fear.  Fear  of 
economic  competition,  fear  of 
social  acceptance  and  fear  of  at- 
titude change;  all,  for  the  most  part, 
due  to  the  lack  of  close  proximity  lo 
Blacks  in  their  every  day  ex- 
perience. 

In  Jimmy  Carter,  Blacks  see  a 
candidate  lhal  reflects  this  altitude 
on  a  presidential  plane.  They  see 
him  as  part  of  a  new  breed'  of 
Southerners  who  arc  able  to  deal 
with  the  Black  population  of  this 
country  in  a  pragmatic  way  not  en- 
cumbered by  the  innate  prejudices 
and  lack  of  intimate  contact  with 
Blacks  lhal  has  characterized 
Northern  candidates  in  the  past 
An  example  in  point  was  the  can- 
didacy of  John  F.  Kennedy  whose 
early  contact  with  Blacks  was 
limited  lo  that  of  his  household 
help  and  had  lo  search  exlensivel> 
to  find  some  Blacks  in  Ihe  early  for- 
mation of  his  campaign  organiza- 
tion. Most  of  all  the  liberal  can- 
didates have  expressed  their  fear 
that  George  Wallace  might  be 
nominated;  but  as  a  whole,  Ihe 
Black  voter  has  not  been  unduly 
concerned  for  he  is  wondering 
where  his  best  interest  would  be 
served. 

There  is  aji  instinctive  feeling  on 
Ihe  part  of  Blacks  that  in  the  pre- 
sent polarization  in  race  relations, 
the  struggle  between  the  conser- 
vative and  the  liberal,  the  far  left 
and  the  far  right,  the  north  and  ihe 
south,  that  the  candidacy  of  a 
"White  Hope"  from  the  south  may 
be  just  Ihe  catalyst  that  will 
coalesce  the  divergent  views  of  this 
generation. 

Royal  L.  Boiling 
Former  Slate  Reprcsenlative 


Announcements 


WH  NEED  ARTISTS! 

If  you  have  ideas  for  any  types  of 
artists  you  would  like  to  sec  on  cam- 
pus as 

Artists  in  Residence 
please  submit  them  to  the  Creative 
Arts  Committee  Room  105  ELL. 

Call  437-2247  for  more  informa- 
tion. Your  response  is  urgently  re- 
quested! 


All  People  of  the  Third  World 
Community 
Support  your  community's  efforts 
for  Selective  Shopping.  Do  not 
spend  your  money  al  Jordan  Marsh 
Company  Stores,  or  al  Eddie's 
Meal  Market  al  320  Blue  Hill 
Avenue. 

This  is  the  beginning  effort  to  end 
the  Brutal  Attacks  against  minority 
peoples  across  Ihe  City  of  Boston. 
Money  Talks  —  if  these  businesses 
feel  the  toss  of  minority  monies 
spent  in  their  stores  they  will,  in  turn 
join  with  us  in  the  struggle  lo  assure 
freedom  to  work,  lo  shop,  to  walk, 
lo  ride  in  safety  anywhere  in  the 
cily. 

Money  Makes  Sense  —  Use  Your 
Money  Power 
For  Further  Information  Call 
727-5029 


Need  Help? 

The  Tutorial  Program  at  the 
African-American  Institute, 
provides  free  tutorial  assistance  in 
all  major  areas  of  study.  The 
program  is  in  operation  Monday 
thru  Friday  and  is  located  on  the  3rd 
floor  of  the  Institute.  Schedules  are 
also  available  and  can  be  picked  up 
al  the  Institute.  For  further  info  call 
the  Institute  al  437-3141,  3142  or 
3143. 
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Commentary  on 
Crossroads 


TTiere  arc  many  causes  involved 
in  Ihe  conlinuous  siruggic  of  Black 
people.  Though  the  objcclives  of  a 
particular  cause  may  bcnelll  a  few 
people  directly,  all  of  us  must  strive 
for  the  achievemcnl  of  the  desired 
goal(s)  because  the  success  of  one  or 
two  Black  people  is  a  refleclion  of 
all  Black  people.  Many  causes  re- 
quire constant  and  conlinuous  input 
from  people,  but  others  are  noi  as 
demanding.  For  three  North- 
eastern students,  Shicta  George. 
Gloria  Ivory,  and  Calvin 
Covington,  their  desire  to  go  to 
A  frica  this  summer  through 
Operations  Crossroads  is  very 
demanding  for  them,  as  well  as  be- 
ing time  consuming.  However,  they 
are  constantly  putting  forth  their  ef- 
forts to  raise  the  needed  S4.500  by 
ihc  end  of  June.  For  ihcir  efforts  I 
commend  them. 

Realising  their  cause  is  a  difficult 
task,  it  is  disappointing  that  they  are 
not  being  assisted  by  the  student 
body.  Aside  from  selling  raffle 
tickets  in  which  the  first  place  prize 
is  a  two  month  vacation  for  two  to 
Ghana;  Calvin.  Shicla.  and  Gloria 
have  given  other  fund  raisers.  Like 
the  raffle  tickets,  the  party  and 
cultural  evening  were  not  supported 
by  the  students.  The  "Welcome 
Back"  party  which  was  given  the 
beginning  of  this  quarter  received 
little  support  from  Northeastern's 
Black  student  body.  Many  people 
used  the  excuse  that  publicity  was 


poor  and  no  one  knew  about  it  until 
Ihe  last  minute.  Though  there  may 
be  some  validity  to  the  statement,  it 
docs  not  dismiss  the  fact  that  people 
did  know  about  it  and  did  not  at- 
tend. Also,  the  majority  of  the  par- 
ties we  attend,  we  don't  know  about 
them  until  the  day  of  the  party.  So, 
how  substanitive  is  that  excuse! 

The  cultural  evening  which  was 
Iheld  April  lOth,  was  enjoyable  to 
the  few  who  attended.  It  is  unfor- 
tunate that  so  many  people  missed 
t-he  program.  The  setting  and  free 
refreshments,  which  were  provided 
by  Black  faculty  and  staff  members 
;idded  to  the  extra-ordinary  musical 
presentations.   Latin  American 
sounds,  poetry  reading,  and  Africa 
-hythms  were  provided  by  La  Com- 
trasa-  The  Voice  of  Black  Persua- 
sion from  the  Elma  Lewis  School 
.-oniributcd  gospel  and  rhythmic 
iongs.  The  jazz  portion  of  the 
urogram,  which  opened  the  evening 
was   the  courtesy   of  Moments 
Noiice.  Covering  Ihe  total  range  of 
ihc  jazz  scale.  Moments  Notice  was 
led  by  Keith  Johnson,  a  political 
science   major  here  at  North- 
eastern. 

Not  only  was  the  small  crowd  dis- 
appointing to  Shtela.  Calvin,  and 
Gloria,  but  the  performers  could  not 
have  been  enthused  about  it.  even 
though  their  music  did  not  indicate 
it.  It's  unfortunate  more  people  did 
not  take  advantage  of  this  oppor- 
tunity to  see  these  groups  con- 


sidering that  they  airagrced  to  per- 
form free  of  charge  which  made  Ihe 
admission  fee  for  the  evening  cheap 
( 1 .50).  As  with  the  case  of  the  parly, 
many  excuses  were  given  for  why 
people  did  not  attend.  The  most 
popular  was  the  Black  Student 
(Conference  at  Amherst.  Not  to  dis- 
agree with  the  majority,  but  my 
sources  and  observations  force  me 
lo  conclude  that  only  about  eight 
Northeastern  students  attended  the 
conference.  Granted  this  was  a  bad 
day  for  all  the  people  who  follow  the 
Greek  affairs.  Bui.  regardless  of  the 
lime  the  "ques"  party  started,  ths 
majority  of  the  people  did  not  get 
there  until  12:00.  The  cultural  even- 
ing, was  from  8:00  to  1 1;00  pm.  Not 
everyone  attended  the  "kappas" 
cabaret.  So,  the  fact  that  other 
things  were  happejiing  has  little 
significance  to  why  the  efforts  of 
these  three  students  are  not  being 
supported. 

All  of  (his  is  to  say.  let's  slarl 
helping  those  who  want  and  need 
our  assistance.  As  we  all  know. 
Black  students  can  not  write  home 
to  daddy  and  ask  for  and  receive  a 
S4.S00  check.  Calvin.  Shiela,  and 
Gloria  have  two  months  left  to 
reach  their  goal.  Hopefully  we  can 
help  them  with  their  endeavor  by 
attending  whatever  fund  raisers  they 
have  planned  or  by  contributing  our 
assistance  by  any  means  possible. 

By  Paulette  Sneed 


OPfYX 
EVQUntY 


Aflcr  so  many  years  of  neglect 
and  smugness  from  the  United 
States  towards,  what  has  been 
termed  "Sub  Saharan  Africa',  we 
are  informed  by  the  Secretary  of 
Slate  that  the  world's  richest 
government  would  be  interested  in 
'rolling  back  the  Sahara.* 

The  extent  to  which  such  an 
herculean  task  can  be  achieved  can 
best  be  assessed  in  Palestine,  where 
Ihe  dominating  Ashekanazics  have 
successfully  curtailed  the  natural 
activities  of  that  arid  landmass  in 
what  they  have  renamed  Israel. 

But  what  is  most  noteworthy 
about  Kissinger's  posture  in  this 
situation,  is  the  ever  recurring 
attitude  by  western  man  to  play  the 
role  of  GOD.  It  is  certain  that 
should  someone  decide  to  give 
mother  nature  some  Park  ay 
Margarine  —  instead  of  her 
"creamy  smooth  butter'  (which  is 
how  it  is  enacted  on  Television), 
that  she  would  surely  reverse  the 
Saharas  movements  (once  this 
-oiling  back  of  which  Kissinger  is 
ilanning  has  started),  back  into  the 
laiural  direction  (hat  evolution  is 
tending  it. 

This  is  not  lo  say  that  the  task 
should  not  be  undertaken,  but  we 
also  must  weight  the  fact  thai  once 
the  Sahara  has  been  'rolled  back'  at 
a  cost  of  7,5  billion  dollars,  it  will 
take  even  more  unmentioned  dollars 
lo  maintain  the  alteration  and  keep 
the  menacing  desert  al  bay.  We  can 
rest  assured  that  the  officials  in 
Washington  have  already  taken  that 
fact  into  account. 

What  is  also  most  interesting 
about  this  colossal  proposal  is  that 
it  shall  encompass  six  of  the 


seventeen  West  African  States,  and 
of  the  SIX  which  are  located  in  an 
area  known  as  the  Sahel.  five  were 
no  included  in  Kissinger's  irip  at 
^11.  The  announcement  was  made  on 
Sunday  May  2.  in  Dakar  Senegal, 
but  the  outcome  of  the  diplomatic 
gesture  shall  effect  Chad,  Niger. 
Haule  Volia,  Mali,  and  Mauritania, 
all  of  which  are  Islamic,  and  utilize 
French  as  the  commercial  language. 

While  many  people  arc  becoming 
overwhelmed  at  the  thought  of  the 
United  Slates  'rolling  back'  the 
Sa'hara  —  which,  incidentally . 
covers  one  fourth  of  Africa's  land 
surface,  thus  making  it  larger  than 
the  United  Slates  itself  —  one  might 
suggest  that  the  United  States  also 
roll  back  the  Namib  Deserl  located 
in  Namibia,  (which  is  south  of 
Angola),  or  for  that  matter  the  U.S. 
might  also  roll  back  the  Kalahari 
Deserl,  which  is  directly  north  of  ihe 
Republic  of  South  Africa  in 
Bolswana, 

Ghana  has  demonstrated  thai  it  is 
not  impressed  with  the  United 
Stales'  ability  to  flex  its  tech- 
nological muscles  in  an  effort  to 
dominate  the  African  scene  over 
Russia,  and  we  can  be  certain  thai 
Ghana  and  some  other  stales  of 
Africa  are  noticing  thai  two  of  the 
most  powerful  countries  In  the 
worid.  are  about  louse  Africa  as  the 
arena  within  which  they  can  settle 
some  imperialistic  scores.  This 
could  become  quite  messy,  lo  say 
the  least. 

Since  Secretary  of  Slate  Henry 
Kissinger  is  in  the  mood  to  do  some 
"rolling  back',  let  mc  suggest  thai  he 
roll  back  the  very  concept  of  "indian 
reservations'  for  ihe  Native 
American  and  he  mighl  also 
altempl  to  roll  back  'discriminatory 
racism  —  two  of  the  many  social  ills 
which  clearly  exemplify  the 
■'political  backwardness'  of  this 
hypocrytical  society  in  which  we  are 
all  living. 


}fthe  Dinosaur 


1976,  tike  1932.  1952.  and  I960 
will  undoubtably  mark  a  critical 
lurning  point  and  be  a  crucial  junc- 
ture in  American  hisiory.  One  hun- 
dred years  after  the  Hayes-Tilden 
compromise  of  1876  (which 
signaled  that  the  South  had  made 
the  necessary  economic  ad- 
justments and  consequently  the 
Black  vote  would  no  longer  be 
needed  to  hold  the  planters  in 
check).  70  million  Americans  will 
once  again  return  lo  the  polls  to 
elect  a  Pr^idcnl. 

Each  national  election  can  be 
described  as  a  contest  between  hope 
and  fear,  between  the  lure  of  the 
future  and  the  tug  of  Ihe  pasl.  More 
people  will  discuss  the  issues  and 
take  sides  in  favor  of  candidates 
than  ever  before  in  1976.  The  inter- 
national monetary  crisis,  spiraling 
inflation,  recession  and  depression 
in  some  sectors  on  the  domestic 
front  will  set  the  lone  and  provide 
the  scenario  for  Ihe  candidates  wjio 
will  have  all  of  Ihe  (corrccl?) 
answers.  The  fifth  post-war  reces- 
sion which  is  presently  cutting  into 
t+ie  income  o( every  average  income 
earner  in  America  has  intensified 
black-white  confiict  and  witnessed 
academicians,  politicians,  and 
white  America  in  general  fleeing 
from  liberalism.  Such  calch  phrases 
as  "forced  busing,  reverse  racism, 
and  while  fiight"  have  replaced  the 
facade  of  integraiionism  prompted 
by  the  demands  of  the  Civil  Rights 
Movement.  The  mood  of  America 
has  shifted  to  ihe  right  and  as  usual 
in  periods  of  recession.  Blacks  have 
been  hit  first  and  hardest  by  the 
economic  crunch. 

Since  W  W. 11  there  has  been  no 
significant  change  in  the  employ- 
ment probabilities  of  both  blacks 
and  whites.  In  both  good  times  and 
bad.  black  unemployment  rales  are 
approximately  twice  as  high  as 
those  of  whites.  This  was  iruc  prior 
to  the  civil  rights  movement  and 
antipoverly  programs  of  the  I960's 


and  it  is  true  now.  With  the  excep- 
tion of  the  massive  production 
fostered  by  W.W.M  (when  16 
million  persons  were  employed  by 
Ihe  armed  forces  and  any  civilian 
worker  would  walk  out  of  one  job 
and  into  another  any  day)  blacks 
have  been  the  cheapest  and  most 
expendable  source  of  labor  in 
America,  ll  is  significant  to  note 
that  as  the  most  available  and 
cheapest  source  of  labor  that 
American  was  built  on  the  backs  of 
black  workers.  It  is  impossible  to 
even  imagine  the  modern  American 
slate  wiihoul  recognizing  the  role 
that  millions  of  Black  Americans 
have  played  in  constructing  what 
has  become  the  most  colossal  cor- 
porate complex  in  human  history. 

Ever  since  Black  people  first 
went  to  the  polls  following  the  Civil 
War  there  have  been  white 
politicians  who  have  capitalized  on 
the  Black  vole  and  used  it  to  ad- 
vance their  own  interest  while 
defaulting  on  the  return.  For  seven- 
ty years  the  Republican  party 
courted  the  black  vote  which  ended 
in  1932  when  actual  depression,  of- 
ficial segregation  and  while  riots 
were  the  order  of  the  day.  On  the 
local  level  in  the  South  many 
Blacks  continued  to  vote  Repub- 
lican as  the  Democratic  Par- 
ly continued  to  be  the  party  of  the 
sons  and  daughters  of  slaveowners, 
in  1936  Blacks  switched  to  the 
Democratic  Party  on  Ihc  national 
level  and  have  remained  there  until 
today. 

Since  1936  Ihe  objective  social 
conditions  akin  to  the  masses  of 
Black  Americans  have  not  changed 
considerably  except  for  a  small 
managerial  class  of  black  pro- 
fessionals who  were  employed 
as  a  response  lo  the  urban 
rebellions,  and  mass-based  in- 
dependent Black  political  move- 
ment of  Ihe  sixties.  In  1976.  ab- 
solute unemployment  rales  arc  the 
highest  ihcy  have  been  since  the 
Great  Depression  for  blacks  and 
whiles. 


By  1976  it  snould  be  painfully 
clear  to  all  Black  people,  third 
world  people  and  enlightened 
whiles  that  we  are  dealing  with  a 
long-lerm  deeply  embedded  struc- 
tural relationship  in  the  economy 
which  necessitates  a  surplus  of 
reserve  labor  which  can  be  used  in 
the  event  of  economic  expansion 
for  new  induslries.  At  the  same 
time  Ihe  army  of  unemployed 
holds  the  wages  of  employed 
workers  down  by  searching  for 
jobs.  The  American  corporate 
economy  by  definition  requires 
periodic  recessions  which  arc  a 
pause  lhal  refreshes  the  business  cy- 
cle as  employers  pay  lower  wages 
and  charge  higher  prices. 

While  the  masses  of  Black  people 
face  long-lerm  suffering  on  the 
domestic  front  the  lenaclcs  of 
transnational  capitalism  has  ex- 
tended lo  other  nations  where  peo- 
ple of  color  work  for  next  to 
nothing  wages  and  experience  liv- 
ing conditions  of  abject  poverty. 
The  multinational  corporations 
which  dominate  the  world  money 
market  do  not  discriminate  in  who 
Ihcy  oppress  and  will  gladly  pay 
workers  sixty  five  cents  an  hour  in 
Bolivia  or  Senegal  while  tightening 
up  the  job  market  in  New  York  or 
Boston  and  charging  higher  prices. 
Like  dinosaurs  these  corporations 
dominaleany  and  every  human  and 
non-human  element  in  ihcir  midst. 
Multinationals  only  pay  homage  lo 
their  volume  of  profit  and  are  only 
"national"  insofar  as  where  their 
volume  of  profit  can  be  maximized 
be  it  in  Africa,  Asia,  or  Brooklyn. 

Understanding  that  all  of  the 
candidates  running  for  Presidency 
(or  better  yel,  the  Executive  Direc- 
torship of  the  Multinational  Cor- 
porate State)  arc  all  merely  talking 
about  a  different  degree  of  oppres- 
sion for  the  masses  of  Black  people 
it  would  seem  logical  and  necessary 
that  Blacks  concentrate  their  efforts 
on  using  the  elections  lo  educate 
the  masses  of  American  people  lo 


ine  insidious,  insensitive,  corrupt, 
and  bankrupt  policies  of  ihe 
Democratic  and  Republican  parties 
in  1976. 

The  political  objectives  of  the 
1976  elections  for  the  national 
black  community  should  be 
directed  at  the  formation  on  ail  in- 
dependent black  political  parly  that 
will  speak  to  the  needs  of  blacks 
during  the  elections  and  act  as  a 
repository  of  that  seniiment  when 
the  elections  are  over.  Structural 
alteration  of  the  system  will  be  the 
only  way  the  long  term  suffering 
and  oppression  of  the  Black 
population  can  be  eradicated, 
eliminated,  and  extirpated.  Black 
leaders  from  another  era  who  sup- 
port the  cosmetic  and  byonic 
Democratic  and  Republican  can- 
didates are  increasingly  rendering 
themselves  more  and  mprc  irrele- 
vant every  day.  In  effect  Ihey  arc 
opening  up  the  doors  for  new 
leaderships  as  they  (the  old 
leadership)  prepares  its  own  exit, 

At  the  recent  Third  Bi-Annual 
National  Black  Political  Conven- 
tion in  Cincinatli,  Ohio  delegates 
from  thirty  states  voted  lo  build  a 
national  black  political  party 
(Independent  Freedom  Party)  and 
have  this  ^arly  established  on  the 
ballol  in  stales  where  black  political 
parlies  do  not  currently  exist. 
Those  in  attendance  seemed 
perfectly  united  and  determined  to 
make  an  impact  on  "76"  presiden- 
tial politics  and  build  an  indepen- 
dent black  political  force  which  the 
iwo  existing  dominant  panics  will 
have  to  deal  with.  Black  youth  in 
attendance  at  the  Convention  voted 
10  establish  a  National  youth 
Caucus  which  will  work  in  conjunc- 
tion wilh  local,  stale,  and  Ihc 
national  assembly  to  po.sc  the  vital 
allernalive  to  the  existing  parlies 
and  press  forward  towards  replac- 
ing "government  of  the  cor- 
porations, by  the  corporalions.  and 
for  the  corporalions  with  govern- 
ment of  Ihe  people,  by  the  people, 
and  for  the  people." 


A  followup  meeting  of  the 
N.B.A,  has  been  scheduled  for  the 
weekend  of  Ma)'  22  in  Washington 
D.C.  where  finishing  touches  will 
be  made  on  Ihe  platform  and  the 
question  of  the  Presidential  can- 
didate will  be  taken  up.  All  in- 
lerested  persons  are  invited  to  at- 
tend and  join  us  in  this  historic  un- 
dertaking. The  historical  moment 
demands  that  we  move  with  clarity 
of  thought  and  precision  of  action 
and  our  objective  relationship  to 
the  American  political  system 
renders  us  as  ihe  vanguard  of  any 
progressive  forward  morion  of 
humanily  in  America.  We  must  set 
in  motion  the  focus  which  will  build 
a  political  organization  on  a 
precinct  to  precinct,  ward  to  ward, 
county  to  county  basis  that  can 
effectively  meet  the  day  to  day 
needs  of  the  mas.scs  of  black  people 
by  operating  in  a  "from  the  masses 
to  the  masses  basis,"  It  is  time  that 
the  Black  community  (local,  state 
and  national)  choose  iis  own 
leaders  and  hold  them  accountable 

The  NEW  BLACK  POLITICS 
will  address  ihe  critical  issues  facing 
Ihe  masses  of  black  people  in  1976, 
expose  the  nature  of  the  American 
political  system  and  work  towards 
building  a  society  lhal  is  quan- 
titatively better  lhan  the  one  we  live 
in.  Nothing  less  will  do. 

By  Ronald  L.  Lester 


PREPARE  NOW 

FOR 
FINAL  exams: 
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Essays  from  NU^s  African -American  Community 


The  Onyx  is  Ihc  student  publica- 
tion that  urticulaics  the  issues,  cites 
the  contributions  and  highlights  the 
cultural  liTcstyles  of  African- 
Americiins  at  Northcaslcrn  Univer- 
sity. As  advisor  tn  the  newspaper,  1 
reel  that  it  is  important  Tor  the 
African-American  Academic  Com- 
munity to  support  efrcirls  by  con- 
tributing their  "perspectives"  to  the 
newspaper.  As  Black  educators  and 
academicians  we  must  play  an  in- 
creasing role  in  challenging  the 
scholarly  issues  that  affecl  the 
future  which  is  now  clearly  in  sight. 
Wc  must  develop  mechiinisms  that 
will  insure  the  longevity  and  im- 
plementation of  our  recommen- 
dations for  confroniing  ihcsc 
scholarly  issues  What  we  have  to 
Siiy  and  what  we  write  is  based  on 
our  professional  training  and  in- 
sight to  our  particular  situation, 
and  must  be  viewed  as  a  valid 
source  for  chart rng  our  "cor- 
porate" future  course. 

I  am  initialing  this  series  in 
the  hope  that  Ihc  African-Ameri- 
can Academic  Community  will  con- 
tributc  essays,  articles  or 
"thoughts"  on  what  they  as  profes- 
sionals fed  are  important  issues  in 
iheir  respective  fields  of  endeavor, 
endeavor. 

Join  our  students  in  writing 
about  what  is  on  our  minds!! 


Dean  Kenneth  M.  Edison 


Black  Educators 


(first  of  a  two  part  series) 
Dean  Kenneth  Edison 


According  to  the  English 
philosopher  and  writer.  Thomas 
Hobhes,  in  his  volume.  The 
Leviailia'i,  in  his  natural  state,  every 
man  is  at  libcrtyjdb  as  he  pleascs;T<f 
love,  to  hate,  to  kill,  to  take,  to  givc' 
or  to  destroy.  Thus,  each  man  is  an 
enemy  to  another  man  and  there 
exists  a  perpetual  state  of  war;  Ihc 
oppressor  versus  the  oppressed. 
Eventually,  due  lo  a  commonality 
of  geography,  (which  influenced  a 
.common  race  and  language),  men 
agreed  to  enter  into  a  social  agree- 
ment whereby  each  man  would 
forfeit  his  individual  absolute 
freedom  for  both  group  protection 
and  the  satisfaction  of  such  other 
basic  needs  as  food  and  shelter. 
Therefore,  a  situation  was  created 
whereby  the  state  used  the  "in- 
dustry" of  its  "subjects"  lo  increase 
sovereignly,  to  maintain  in- 
dependence and  to  increase  its 
power.' 

As  a  result,  the  individuals  of  this 
nation-state,  territorially  coherent, 
developed  a  common  destiny.  This 
common  destiny  manifests  itself 
through  nationalism:  that  power  of 
Ihc  state  which,  in  achieving  its 
goals,  influences  its  individuals  lo 
believe  in  the  solidarily  and  the 
good  of  the  stale.  This  influence  is 
actualized  through  bargaining,  per- 
suasion, rewards,  threats  and  final- 
ly force  to  achieve  its  ends.  The 
stale,  through  appeals  to  patriotic 
sentiment,  is  able  or  rather  has  the 
authority  to  legitimise  its  political 
actions. 

What  happens,  then,  when  two 
races  of  individuals.  Black  and 
White,  occupy,  by  choice  or 
olhcr\4  ise,  the  same  territorially 
coherent  geographical  area?  Ulrich 
Bonncll  Phillips,  the  renowned 
southern  historian,  in  an  article  en- 
titled "The  Historic  Civilization  of 
the  South."  offers  an  answer  lo  this 
question.  Phillips  maintains  that 
"where  two  races  of  men  live  in  a 
single  community  the  problem  of 
justice,  equity  and  authority  are  far 
more  difficult  than  a  homogeneous 
people,  and  if  a  social  order  once 
established  meeis  the  general  ap- 
proval of  those  w  ho  dwell  therein  it 
is  likely  to  win  unusually  strong  en- 
dorsement against  any  project  of 


radical  change.  The  Whites  of  the 
South  have  been  conscious  of  this 
for  generations.  Accordingly,  they 
have  been  conservative  in  policy, 
preferring  to  hold  fast  to  things  thai 
arc  good  rather  thdn  lo  seek  those 
which  arc  new  or  perhaps  to  suffer 
the  ills  they  had  rather  than  to  fly  to 
those  they  knew  not  of.  It 
(America)  must  he  a  White  man's 
country,  a  land  of  civilized  order 
controlled  by  those  whose 
enlightenment  and  capacity  are 
assured.  .  , 

One  of  the  most  effective  tactics 
employed  by  the  nation-state  in 
legitimizing  its  political  actions  is 
what  Hobbes  refers  to  as  psychic 
conditioning,  or  that  which  de- 
humanizes the  identity  of  the 
stale's  enemy  in  an  attempt  to  make 
them  responsive  non-beings.'  This 
process  was  utilized  against 
Africans,  and  was  greatly 
perpetuated,  by  its  incorporators 
through  the  historiographical  por- 
trayal of  Black  People  and  their 
relationship  to  American  society 
within  the  context  of  History. 

The  famous  historian  Carter  G. 
Woodson  once  stated  that  the 
history  of  the  Black  Man  has 
seldom  been  written  but  by  the 
hand  of  those  who  have  oppressed- 
him.  One  can  readily  see  that  this 
was  an  integral  part  of  the 
"Psychic-Conditioning  process, 
because  the  historiographical  ap- 
proach heretofore  most  often  taken 
in  portraying  the  Black  man's  role 
in  history  was  one  based  on  the 
assumption  that,  as  a  race.  Black 
people  were  inately  inferior,  docile 
and  easily  lead.  It  was  also  assumed 
that  blacks  were  a  heathen  and 
savage  people  incapable  of  any  in- 
telligence and  in  need  of  the  pater- 
nalistic guidance  which  the 
American  Society  could  offer. 

Melville  J,  Hcrskovitz.  in  his 
volume  .\frili  of  ihe  Negro  Paul, 
lists  what  he  feels  is  the 
historiography  that  validates  Ihe 
concept  of  Black  inferiority: 

I.  Negroes  are  naturally  of  a 
childlike  character,  and  adjust 
easily  to  the  most  unsatisfactory 
situations,  which  they  accept  readi- 
ly and  even  happily: 


2.  Only  the  poor  slock  of  Africa 
was  enslaved,  the  more  intelligent 
members  of  the  African  Com- 
munities raided  having  been  clever 
enough  to  elude  the  slavers'  nets: 

3.  Since  the  Negroes  were 
brought  from  all  parts  of  the  Afri- 
can Continent,  spoke  diverse 
languages,  represented  greatly 
differing  bodies  of  custom,  and.  as  a 
mailer  of  policy,  were  disiributed  in 
the  New  World  so  as  to  lose  tribal 
idcf^tity.  no  least  common 
denominator  of  understanding  of 
behavior  could  have  possiblybeen 
worked  out  by  them: 

4  Even  granting  enough  Negroes 
of  a  given  tribe  had  iheopportunity 
to  live  together,  and  that  they  had 
the  will  and  ability  to  ■"ontinue  their 
customary  roles  of  behavior,  the 
cultures  of  Africa  were  so  savage 
and  relatively  so  low  in  the  scale  of 
human  civilization  that  the  ap- 
parent superiority  of  European 
customs  as  observed  in  the 
behavior  of  iheir  masters  would 
have  caused  and  actually  did  cause 
them  to  give  up  such  aboriginal 
traditions  as  they  may  have 
otherwise  tried  to  preserve. 

5.  The  (African)  is  thus  a  man 
without  a  pasl.' 

Dr,  John  Hcnrik  Clarke  concurs 
with  both  Hcrskovitz  and  Wood- 
son in  an  article  titled  "The  Mean- 
ing of  Black  History,"  by  main- 
taining that  one  "cannot  subjugate 
1  man  and  recognize  his  humanity, 
his  history,  and  his  personality." 
Therefore,  this  systematic  process  is 
initiated  by  either  falsely  portraying 
or  completely  omitting  this  man's 
role  in  history.* 

The  development  of  this  focus  in 
historiography  coincided  with  the 
iiTceplion  of  the  North-Atlantic 
Slave  Trade  and  served  as  a  catalyst 
for  determining  the  philosophy  of 
the  educational  direction  for 
Blacks.  Many  of  the  earl> 
educational  opportunities  afforded 
Blacks  were  under  the  auspices  of 
Ihe  Church,  and  were  geared 
■toward  making  slaves  "good  Chris- 
tian Servants."  One  such  school 
was  founded  by  Cotton  Mather  in 
the  early  eighteenth  ceniury.  He 
asked  slave-masters  in  Boston  to 
help  in  converting  these  th«  "Most 
brutish  of  Creatures  upon  the 
earth.  ■  He  went  on  to  say.  "Will 
you  do  noihing  to  pluck  them  out  of 
Ihe  jaws  of  Satan  the  Devourer"? 
"Be  assured  Sirs:  Your  servants  w  ill 
be  better  servants,  for  being  made 
Christian  servants."  In  a  paper  en- 
titled "The  Negro  Christianized: 
An  Essay  to  excite  and  Assist  that 


Good  Word,  the  Instruction  of 
Negro-Servants  in  Christianity," 
Mather  illtistrates  the  importance 
)f  proper  Christian  Education.  He 
.ays; 

"The  greater  their  (Blacks') 
tupidity.  the  greater  musi  be  our 
ipplication.  If  we  can't  learn  them 
a  much  as  we  can.  A  little  divine 
ight  and  Grace  infused  into  them, 
will  be  of  great  account.  And  the 
more  difficult  it  is  to  fetch  such 
forlorn  things  up  out  of  the  perdi- 
tion where  into  they  are  fallen,  the 
more  laudable  is  the  undertaking. 
Let  us  encourage  ourselves  from 
that  word:  God  is  able  of  these 
Stones  to  nme  up  Children  unto 
Abraham. 

George  D.  Armstrong,  in  a  work 
entitled  The  Christian  Doctrine  iif 
Slavery  adds  support  to  Mather's 
position  in  a  section  entitled  "The 
Origin  of  Slavery"  by  asserting  that 
Blacks  had  progressed  rapidly  un- 
der the  institution  of  slavery  and 
suggesting  lhat  several  generations 
were  needed  to  make  them  respon- 
sible enough  for  "self  government." 

"Of  the  remedial  operation  of 
slavery,  we  have  a  striking  illustra- 
tion in  the  case  of  the  African  race 
in  our  own  country.  In  the  history 
of  nations,  it  would  be  difficult  to 
find  an  instance  in  which  a  people 
have  more  rapid  progress  upward 
and  onward  than  the  African  race 
has  made  under  the  operation  of 
American  Slavery.  That  they  have 
not  yet,  as  a  people,  attained  a 
point  at  which  they  are  capable  of 
safe  self-government,  is.  we  believe, 
conceded  by  every  one  personally 
acquainted  with  them,  and  there- 
fore capable  of  forming  an  in- 
telligent opinion.  Thai  it  may  take 
generations  yet,  to  accomplish 
gracious  purposes  of  God  in  in- 
flicting slavery  upon  them,  is  very 
possible.  The  work  which  has  taken 
ages  to  do  it  often  takes  ages  to  un- 
do. But  noihing  is  more  certain  than 
that  God's  plan  has  operated  wel! 
thus  far. 

"National  sin,  persisted  in  from 
generation  to  generation  —  then, 
national  degradation,  becoming 
deeper  and  darker  as  lime  rolls  on 
—  then,  national  slavery,  at  once  a 
punishment  for  sin.  and  a  gracious 
provision  for  saving  from  ultcr  ejt- 
tinction,  and  gradually  restoring 
again  lo  the  position  from  which 
sin  has  dragged  its  victims  down. 
Such  is  the  order  established  by 
God.  as  set  forth  both  in  his  word 
and  in  his  providence;  and  thus  un- 
derstood,  there   is  a  profound 


philosophy  underlying  the  Scrip- 
tural method  of  dealing  with 
slavery.'" 

This  type  of  education,  or 
socialization  ("seasoning")  was  in- 
stituted in  an  attempt  lo  convince 
Blacks  that  they  were  uneducable 
and  had  no  capacity  for  "quality 
cultural  development."  It  fostered 
an  attitude  or  socializing  agent 
among  whites  that  the  institution  of 
slavery  for  civilizing  a  backward 
people   functioned   as   a  school. 
Therefore,  in  general  slaves  had  no 
formal    opportunity    to  cultivate 
skills  in   formal  writing,  reading 
and    mathematical  computation 
unless  ihev  were  sponsored  by  a 
benevolent  white,  or  obtained  them 
unknown   to   his  white  master. 
Much  of  the  "true"  education  they 
received    was    transmitted  orally 
from  slave  lo  slave,  ("True"  to  the 
degree  that  it  provided  a  mech- 
anism  for  Africans  lo  define 
their  historical  situation  in  their 
own  cultural  terms.)  Very  often  the 
more   literate   Blacks  would  tel! 
stories  of  what  they  knew  of  Africa. 
African  heritage  and  culture,  the 
ways  Blacks  were  being  exploited 
and  dehumanized  in  America  and 
possible  solutions  to  their  plight.'" 
Lawrence  Crouchelt.  quoting  from 
a  commencement  speech  delivered 
by  John  B.  Russwurm  in  1926  at 
Bowdoin  College,  points  out  thai 
between  1799  and  1826  the  exploits 
of  Toussaint   L'Ovcrture  were 
recited  by  serveral  knowledgeable 
Blacks  who  were  refugees  from 
Haiti,   and   who  had  settled  in 
places  like  Baltimore.  Norfolk, 
Charlcstown.   and   New  Orleans. 
These  individuals  gave  firsthand 
oral  accounts  of  how  West  Indian 
Blacks  defeated  the  French. 
Spanish,    and    English,  and 
countered  any  disparagement  of 
their  people's  bravery  and  deter- 
mination   to   escape  slavery." 
Furthermore,  fathers  and  mothers 
would  assign  African  names  lo  ob- 
jects on  the  plantation  and  drill 
their  children  until  they  were  able 
to  remember  them.  Even  though 
many  Africans  benclited  from  this 
and  were  able  to  resist  and  fight  the 
"psychic-conditioning"    the  vast 
majority  of  their  brothers  and 
sisters  were  being  "properly" 
educated;   to  be  molded  into  a 
system,  which  assumed  their  in- 
feriority and  denied  them  ihcir 
human  rights. 

Continued 
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Awards  &  Unity  Banquet 


The  following  students  are  the 
final  nominees  for  receiving  the 
"Nguzo  Saba"  and  Directors 
Awards.  These  students  have  ex- 
hibited qualities  of  leadership,  have 
maintained  a  good  academic 
standing,  are  held  in  high  esteem  by 
Northeastern  University's  Black 
student  body,  and  are  very  active  in 
Black  community  affairs  at  North- 
eastern  University  and  the  larger 
Black  Community: 

Bob  Awkward 
Laurin  Banner 
Barron  Co\ 
Olon  Godare 
Anthony  Graham 
Rhonda  Grey 
Marian  Mann 
Michelle  McKinny 
Marsha  Morion 
Lotus  Perry 
Brandon  Rosscr 


All  Black  students  are  requested 
lo  pick  up  tickets  for  Ihe  Fourth 
Annual  Unity  and  Awards  Banquet 
and  the  Senior  Picnic  between 
Monday.  May  17,  1976  and 
Wednesday.  May  19.  1976.  The 
tickets  may  be  obtained  from  the 
receptionist,  located  on  the  second 
floor  of  the  African-American 
Institute.  40  Leon  Street,  Boston. 
Massachusetts. 

l-or  further  information  please 
call417-314l,42.or43. 


The  Onyx  p.6 


Funtastic  Weekend 


The  Black  Seniors  are  planning 
ihcirstni'ir  gelaway  lo  Nolchbrook 
Rcstiri,  ii  condominium  communit\ 
in  Slowe,  Vcrmonl.  The  Inp  is 
planned  lu  be  4  days  and  3  nights 
leaving  June  .1  nnd  reiurning  June 
7.  W'lij  Verinoni  you  probably 
wonder?  Anthony  Graham  76LA 
explained  il  this  »vay.  "We  were  cer- 
tainly looking  to  go  somewhere  like 
Montreal,  the  Islands,  or  even  a 
cruise  lo  nowhere.  But,  all  of  those 
exotic  places  cosi  cuotic  money: 
money  we  knew  seniors  jusi 
wouldn't  have." 

But.  it  appears  lhal  Vermont  will 
be  a  good  trip  anyway.  At  a 
meeting  for  all  Black  Seniors  held 
April  22,  there  was  a  presentation 
made  by  Garber  Travel  and 
Thomas   Flynn   of  Nolchbrook 
Properties  explaining  what  rs  in- 
cluded in  the  trip.  There  was  a  slide 
prcsenlal  ion ,  photographs, 
brochures  lo  see  and  the  [wo 
representatives   available  for 
queslions.  The  program  would  in- 
clude round  trip  transportation 
from  Boston  via  deluxe  ciiarier 
molorcoach,  accommodations 
for  3  nights  at  NOTCHBROOK 
RESORT    in  condominium-style 
accommodations  with  kitchen 
facilities,  full  breakfast  each  day,  a 
traditional  New  England  clambake 
one  evening   including   beer,  a 
special  barbecue  dinner  one  evcn- 
'ng,  a  gala  cocktail  party  with  hot 
and  cold  hors  d'ocuvres  and  an 
open  bar  around  Ihe  swimming 
pool  followed  by  a  buffet  dinner, 
entertainment  and  dancing,  com- 
plimenlary  tennis,  swimming  pool 
with  a  cash  bar  available,  sauna, 
hiking,  and  facilities  for  softball, 
volleyball  and  basketball.  Also 
provided,  at  special  rates,  will  be 
horseback  riding  ($5/hr.).  golf 


green  fees  (Si 2  weekends.  SIO 
midweek)  and  canoeing  (S8/day). 

The  total  cost  of  the  getaway 
weekend  will  he  SI 25.00  per  person 
(basis  double  occupancy)  including 
gratuities  and  lax  on  all  services. 
Commented   Anthony  Graham, 
"we  made  every   effort   lo  put 
together  a  trip  thai  most  seniors 
could  possibly  allend,  Nolchbrook 
Resort   seemed   to  satisfy  our 
criteria  of  economy,  adequate  ac- 
livities.  and  a  conducive  environ- 
ment for  rest,  relaxation  and  fun!" 
There  will  also  be  a  SI 5.00  security 
deposit  that  i,s  to  be  paid  to  the  Bur- 
sar's Office.  This  is  to  defray  the 
cost  of  any  damage  incurred  by 
people  during  their  slay.  Students 
will   retrieve  the  deposits  back 
through  ihe  Bursar's  Office  one 
week  lo  ten  days  after  returning. 
Any  damage  to  occur  will  be  taken 
out   of  Ihe  aggregate  amount. 
Students  will  receive  ihe  balance 
divided  by  the  number  of  students 
who  go  on  the  Irip,  A  S40.00 
deposit  is  due  with  the  reservation 
form  lhat  is  lo  be  sent  directly  to 
Garber  Travel.  Final  payment  is' 
due  May  20.   1976,  The  Black 
Senior  Slecring  Commiiice  will 
mail  out  the  reservation  forms  lo  all 
of  Ihc  names  and  addresses  ihey 
have  by  May  6.  Seniors  who  don't 
receive  a  form  in  the  mail  should  go 
by  the  African  American  Studies 
Dcparlmenl  ai  1 1  Leon  Street  or 
Ihe  African  American  Institute 
(2nd  floor).  Students,  other  than 
seniors,  may  come  but  only  as 
guests  of  a  senior. 

Anybodv  who  needs  additional 
informatit.    should  contact  Willa 

Burnell,   isor  to  the  Black 

Seniors,  at  437-3148  or  Tony 
Graham  at  437-3141. 


THINK 


Think  ofThe  Moral  Hxcellenceof 
ihe  man  who  lives  wiih  ihis  Mental 
Atlilude  —  His  will  be  a  life  of 
Purity  and  Love.  He  will  he  a 
Blessing  unto  Mankind.  His 
thinking  would  nol  be  polluted  with 
evil  thoughts  and  per\ertcd" 
ambitions.  He  will  abstain  from 
seeing  evil,  hearing  evil,  and  doing 
evil.  He  will  guard  his  tongue  and 
will  never  iilicr  a  word  of  life,  He 
will  earn  his  living  through  jusi  and 
fair  means  and  will  prefer  hunger  to 
a  food  acquired  unfairly  through  ex- 
ploitation or  injiislice.  He  will  never 
he  a  parly  to  oppression  or  violation 
of  human  life  and  honor,  whatever 
he  their  form  or  color.  He  will  never 
yield  lo  evil,  however  high  llw 
defiance  may  cost  him.  He  will  be 
an  embodiment  of  goodness  and 
nobility  and  will  uphold  right  and 
irulh  even  al  the  cost  of  his  life.  He 
will  abhor  all  shades  of  injustice  and 
will  stand  firm  for  Truth,  undaunted 
by  Ihe  Tempests  of  Adversity.  Such 
a  man  will  be  a  power  lo  be 
reckoned  with.  He  is  bound  to 
succeed.  Nothing  on  earth  can  deler 
him  or  impede  his  way. 


SOUL'S 


Landsmark  con'l  from  paSL'"  "7-J"'.t"  "T^?'", 

rt'  he  pushedtothesidc  and  Black 

  pie  rhusi 

Ms.    Hicks  helore  they  attacked 
Hrolher  Landsmark, 

To  dale.  4  youths  have  been 
arrested  in  conneclion  wiih  the  at- 
tack or  Ihe  4  sUidenis.  2  are  17  and 
2  are  Ui.  Though  the  accused  are  at 
Ihe  age  where  ihey  would  normally 
he   ined   in   Juvenile  Court,  ihe 
magnitude  of  the  crime  is  so  great 
lhal  the  decision  of  whelher  or  noi 
Ihc  accused  will  be  Iried  in  Juvenile 
Court  or  Adull  Court,  Designed  lo 
protect  kids,  normally  when  an  in- 
dividual is  found  guilly  in  Juvenile 
<-t>iirl.  he  is  counseled  and  turned 
back  on  the  sireels.  with  no  record. 
Being  accused  of  assault  and  haliery 
wiih  a  dangerous  weapon.  Brother 
l-andsmark  feels  the  public  interest 
will  be  served  hesi  if  the  vouths  are 
ined  in  Adull  Court:  and  pav  the 
designated  penalty  if  they  are  found 
guilty    It  appears  ihc  youths  were 
used  by   adults  to  act  out  racisi 
violence.  Because  of  this,  ihe  public 
niusi  have  some  sorl  of  reassurance 
lhal   real  justice  will  take  place 
Bounding  the  accused  over  to  Adull 
Ci>uri  will  do  ihis. 

Though  Brother  Landsmark  has 
received   sympathy  and  support 
from  Black  and  while  coniniunilies. 
which  he  is  grealful  for.  he  feels  the 
most  imporianl  oulgrowih  of  his  in- 
cident is  lhat  elements  in  the  Black 
conmiunily.  who  for  u  variety  of 
reason.s  could  not  unite,  are  now 
mobtli/ing  ihemselves.  The  develop- 
nieni  of  plans  and  programs  lo  deal 
*nh    institutionalized  racism 
*hich   is  Ihc  cause  of  all  lhi.s 
senseless  violence,  is  taking  place, 
Preparations  for  a  massive  voter 
registration  drive  are  being  made: 
internal  community  patrols  are  in 
the   workings:   and   the  Roxbury 
Multi-Service  Center's  Hotline  has 
been  re-established. 

As  Brother  Landsmark  pointed 
out.  reialialion  can  noi  end  here. 


must 
peo- 

hecome  more  concerned 
with  observing  and  analy  zing 
situations  before  acting.  Tlie  anxiety 
and  frustrations  because  of  ihe 
depressed  economic  state  added  to 
racial  misconceptions  arc  mien- 
silying  everyone's  anger:  and  we 
must  learn  how  lo  deal  with  these 
situations  in  ihe  most  efficienl  and 
effective  wa>  possible.  Considering 
lhal  Black  people  make  up  only  25'" 
of  Boston's  population  and  Massa- 
cHiusells  has  the  toughest  gun  con- 
trol law  in  the  nation,  we  must 
develop  a  defense  which  can  he  fell 
as  opposed  to  "cloak  and  dagger" 
violence  which  decreases  our  man- 
power and  will  eientually  defeat  our 
pur()ose. 

The  Black  community's  oppres- 
sion in  Biision  is  apparent  by  the  in- 
ability of  Black  people  lo  he  elected 
lo  ihe  School  Commillee  and  City 
Council.  Also  by  the  under- 
representalion  of  Black  people  on 
the  Police  Force.  Fire  Department 
and  School  System,  teachers  as  well 
as  janitors.  If  our  defense  is  lo  be 
senseless,  such  as  the  attack  on  Mr. 
Poleet  on  Harrison  Avenue  on  .April 
I9lh,  Black  people  will  never  oblain 
what  we  are  struggling  for.  In  the 
month  of  April.  81  stonings  were 
reported  lo  ihe  police.  As  a  result  ol 
this.  Mayor  While  was  given  slate 
police  lo  patrol  Ihe  streets  of  Boston 
at  night,  beginning  wiih  the  Rox- 
bury and  Dorchester  areas.  City 
Councilman  lanella,  supported  by 
many  infiuenlial  people  is  pushing 
for  a  10:00  pm  curfew,  which  places 
more  restrictions  on  Black  people's 
freedoms.  These  arc  indicators  thai 
al  this  lime,  senseless  violence  is  noi 
the  most  effective  way  lo  retaliate. 
Alternatives,  such  as  economic 
boycotts  musi  be  considered.  "Not 
unlit  all  of  the  alternatives  are 
employed  can  a  decision  as  lo  whal 
tactics  arc  the  mosi  effeclive  can  be 
made. 


Moritorium  con\  from  pg.  2 


Tuesday,  April  27,  1976  . . . 

The  Black  faculty  held  a  meeting 
lo  set  the  charges,  and  elect 
negotiating  leam.  The  following  was 
a  resull  of  that  meeting: 

1 )  A  moratorium  on  Ihe  hiring  of  all 
Faculty  and  Slaff  until  the  plan  is 
developed  to  increase  Black  Faculty 
and  Adminisiralion  on  campus, 

2)  A  job  freeze  on  all  departments 
that  currelnly  do  not  have  any  Black 
faculty  members  within  them  al  this 
time, 

3)  An  immediate  listing  of  all 
positions  lhat  are  currently  open 
and  those  in  the  process  of  having 
people  named  lo  them. 

4)  President  Ryder  has  mentioned  in 
Ihe  past,  that  Search  Committees 
have  loo  often  been  merely  review 
eommiltees.  Therefore  in  order  to 
rectify  this  and  other  Search 
Committee  inequities,  all  Search 
Committees  now  in  progress  will 
ocgin  anew  their  search  procedures 
including  consideration  of  qualified 
Black  applicants, 

5)  The  Affirmative  Action  ofTicer  be 
given  additional  staff  and  monies  lo 
inslilute  programs  which  will  abide 
by  government  regulations 
regarding  Affirmative  Action  but 
will  also  address  Norlhcasiern's 
re.sponsibiliiy  in  regards  lo  Ihe 
University  being  close  lo  an  urban 
Black  community,  and 

6)  To  properly  aid  both  Search 
Committees  and  the  Affirmative 
Action  Officer,  Black  Faculty  and 
Administrators  will  initiate  to 
search  oul  and  recruit  qualified 
Black  candidates. 

In  conjunction  with  Ihis  a  budget 
should  be  requested  lo  establish 
contacts,  etc. 

It  was  decided  that  these  charges 
would  be  part  of  the  main  thrust  for 
the  negotiating  team  with  regards  to 
Ihe  Position  paper  and  the 
president's  response  lo  the  position 
paper,  and  any  other  ilems 
associated  with  them. 
The  Ncgolialing  Team  will  be  com- 
posed of: 


1)  Reginald  Amory 

2)  Isaac  Colberl 

3)  Ramona  Edelin 

4)  Roland  Latham 

5)  William  McLaurin 

6)  Gregory  Ricks 


These  names  represent  those  who 
have  been  elected,  contacted,  and 
have  agreed  to  "serve  on  he 
Ncgolialing  Team. 

If  more  Blacks  are  hired,  ii  is  Dr. 
McLaurin's  contention  lhal.  all  of 
the  new  people  as  well  as  the  old 
people  will  perform  better  due  lo 
professional  accountability.  This 
peer  pressure  will  also  eliminate  any 
chances  of  a  "super  niggah"  coming 
into  being.  More  Black  faculty  and 
administration  will  also  change  the 
fact  lhal  a  While  student  can  go 
Ihrough  Northeastern  University 
and  never,  in  five  years,  have  to  deal 
with  a  Black  person  in  any  way.  Ii 
would  be  advantageous  lo  their 
education  to  have  to  deal  wiih  Black 
people  because  we  have  a  lol  to  offer 
them  culturally  as  well  as 
academically.  Il  is  ihc  unspoken 
agreement  of  every  Black  on 
campus  lhat  an  increase  of  Blacks  in 
high  positions  Kill  be  beneficial  to 
the  entire  University. 

This  movement  on  the  part  of  the 
Black  Faculty  and  Administration 
of  Northeastern  University,  in- 
itialed formally  on  April  14.  1976.  is 
fully  supported  by  the  Black 
students  of  Northeastern,  Mel  King 
—  Executive  director  of  the  Rox- 
bury multi-service  center.  Percy 
Wilson  —  Reprcsenialive  for  the 
district  encompassing  NU.  Ellen 
Jackson  —  Founder  of  the  Exodus 
program  (first  inier-eity  busing 
program),  Senator  Bill  Ownej 
Only  Black  senator  in  Massachu- 
setts, and  the  entire  Black  Caucus, 
NOTE:  Let  il  be  known  and  un- 
derstood lhal  this  movement  is  not 
directed  solely  at  President  Ryder, 


PLACE 
IS  AT 

WRBB, 
91.7 
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While  everything  is  evolving  oul 
of  lis  center  and  expanding  from  the 
nucleus  outward  .  ,  .  so  it  is  with  the 
African  Studies  Department,  and 
while  Ihe  entire  experiment  is  still 
young  in  our  peculiar  existence 
within  the  confines  of  the  United 
Stales,  the  growth  which  comes  out 
of  this  much  needed  structure  is 
loially  up  to  us  to  guide  and  oversee. 
The  lime  is  upon  us  to  set  the  lone  in 
cducalionul  processes  as  was  done 
lo  some  degree  with  the  African 
Free  Schools  in  this  counlry  .  .  ,  and 
wiih  the  African  Studies  Program, 
deliver  to  ihe  fore,  a  unique  ex- 
perience for  all  students  by  which 
human  growth  and  development  can 
alter  the  decadence  that  is  in  our 
midst. 


History  of  the  'Tute' 

(third  of  a  four  part  series} 
By  Paulette  Sneed 


The  Library  was  an  outgrow  th  of 
a  book  depository  set  up  by  Mrs, 
Mabel  Weathers  and  Mrs.  Gwcn 
Osgood  in  1969  The  depositorv 
was  designed  to  coinplemenl  ihe 
Black  Studies  courses.  Once  es- 
lahlished  and  furnished.  Ihe  library 
hcgan  ordering  hooks  ihrough  the 
I>odgc  Library,  However,  because 
of  late  arrival  of  books,  the 
Institute  decided  to  order  ils 
nuUcrial  direclly.  By  November  of 
1971,  the  Inslilute  had  close  lo  4.- 
(HIO  book^  in  stock  and  ihis  figure 
did  mil  include  newspapers, 
maga/mes.  pamphlets,  and  other 
periodicals.  The  malerials  covered 
a  wide  range  of  topics,  stretching 
from  a  child's  reading  level  to  an 
adull  reading  level. 

The  materials  of  ihe  library  were 
supplemented  wiih  many  other 
cultural  programs  and  organ- 
izations Included  among 
these  organizations  were  the 
African  Dance  Club.  Ptuiga  '\ycii\i 
Sf\y\ptipi-r  (NU's  first  Black  slu- 
dent  newspaper),  Health  Care 
presenlalions  and  Nutritional 
Habits  seminars. 

As  time  passed,  ihe  Institute 
developed  new  programs  and  Ihe 
old  programs  expanded.  For  this 
reason,  the  slaff  members  of  the 
Institute  began  looking  for  a  larger 
building  on  campus  to  house  its 
programs.  As  expressed  by  Mrs, 
Norma  Woods.  Assistant  Director 
to  Admissions.  "Al  104  Forsylhe. 
Ihe  Inslitule  began  bursting  from 
its  seams  by  the  end  of  the  1969- 

1970  school  year,  "  Finally,  during 
ihe  summer  of  1970  it  was  decided 
lhal  the  Institute  would  move  lo40 
Leon  St,  around  the  corner  from 
104  Forsylhe. 

Al  the  beginning  of  the  1970- 

1971  school  year,  nothing  had 
changed,  the  Institute  was  still 


located  at  104  Lorsylhe  Si,  Many 
people  began  to  doubi  if  ihe 
liisliluic  would  ever  move  to  40 
Leon  St,  Problem  after  problem 
dckiycd  the  opening  of  Ihe  new 
Afro-Amencaii  Institute,  In  April 
ol  I97L  Ihc  new  Inslitule  finally 
opened  wiih  one  rule  —  It  must  be 
utilized  h>  the  Black  folks  on  cam- 
pus. 

To  commemorate  the  grand 
opening  and  Open  House  for  Ihe 
new  building,  during  April  13-18. 
1971  a  dedication  program  was 
provided.  The  ft  days  of  fe.slivilies 
were  highlighted  by  films,  art  dis- 
plays, plays,  and  other  various  ac- 
liviltes.  The  finale  of  this  celebra- 
lioa  was  a  concerl  at  Symphony 
Hall  rcaturing  Curtis  Mayficid,  The 
live  St  a  I  rsi  ep>,  ihe  Main 
Ingredienls,  and  \Vcbsler  Lewis. 

Once  the  celehralions  came  lo  an 
end.  the  Institute  returned  lo  the 
business  of  providing  social, 
cultural,  and  educational  services 
lo  N()rthea\lern  University's  Black 
students  and  community  members. 
Now  wiih  ,1';  iloors  rather  than 
I  the  Institute  acquired  space  lo 
expand  old  programs  and  initiate 
new  programs.  Black  Sludies 
courses  began  lo  he  taught  al  a  uni- 
versity site  as  well  as  the  Norfolk 
House.  The  Tutorial  and  Counsel- 
ing Departmenls  expanded  also. 

The  most  important  factor  oflbis 
newly  acquired  space  i>  lhal  many 
organizations  which  were  sludeni 
coordinated  were  developed.  Under 
Ihe  leadership  of  Archie  Prclcuu,  Jl^ 
1973  graduate,  and  John  Burton; 
the  Boxing  Club  was  inlroduv-cd. 
Other  students,  such  as  Jerry 
Chanibers.  Calvert  Hocker.  and 
Derek  Barnes  set  up  a  Coffeehouse 
at  the  Inslitule  with  assistance  from 
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History  of  the  ^ute'  continued 


Jimni>  Biirncs.  who  was  ihcri  in 
thiif  ei:  or  Special  prop  ruins, 
Thoiiuli  llic  Coffccliousc  k^lurcd 
iill  Arls,  il  wus  mainly  con- 
cvrriLul  Milh.iii//.  Usually  admission 
wiis  Ircc.  bul  when  money  was 
ncL'dcJ  10  defray  ihc  cosi  of  a  par- 
licular  group,  a  minimal  fee  was 
L-h.ircod. 

Ailing  w  j(h  ihesc.  a  Tennis  Club. 
iJriinia  Cluh.  and  Milliards  Club 
were  eslahlishcd.  Al  ihis  lime  ihe 
Insliluic  did  nol  have  a  pool  labic 
so  Ihc  club  met  al  ihe  Hiinlinplon 
Avenue  VMCA.  Also,  many  of  ihe 
old  clubs  developed  more.  The 
African  Dance  Club  branched  oul 
to  modern  dance.  South  American 
dance,  and  Cuban  dances.  The 
Penigti  .Viri/vi  developed  from  a 
lislmiJ  of  (he  lop  ten  wines  and  a 
"Dear  Qculah"  column  to  an  infor- 
mative, weekly  Black  newspaper 
which  was  relative  to  the  entire 
Black  comniunily  and  their 
struggle. 

The  fiirmation  of  these  clubs 
came  aboul  at  the  niosl  opportune 
lime.  Though  ihc  move  from  104 
I-orsyihe  to  40  Leon  Slrcet  ac- 
quired more  space,  it  also  created 
an  air  of  coldness.  Being  so  large, 
thai  closeness  which  people  had 
developed  began  to  evaporate.  The 
cxcx'vs  space  brought  aboul  a  sense 
of  uncomforlahleness.  As  evpressed 
by  Kalhy  Parker,  l')74  graduate  of 
NU,  il  was  hard  to  adjust  to  so 
much  space.  Coupled  with  ihe  fact 
that  Ihe  move  10  40  Leon  Si. 
pushed  Ihe  Institute  further  away 
from  ihe  mainslreain  of  the  univer- 
sity, some  people  began  to  lose  in- 
terest in  Ihc  ■■Tulc-  "  Without  the 
eslablishment  of  these  clubs  and 
organizations  more  than  a  few 
students  would  have  lo.^l  inlcrcsi  in 
ihc  ln\iiiulc. 

By  (he  lime  (he  1971-1972  school 
year  came  around,  things  began  to 
change  It  was  Ihe  beginning  of 
whal  many  people  refer  to  as 
"Questionable  Times  "  The 
gradual  decline  of  thai  surge  of 
Black  awareness  throughout  ihe 
counlr>  had  an  impacl  on  the  Afro- 
Ainerican  Inslilute.  Though 
programs  al  ihe  Norfolk  House 
and  40  Leon  Si.  were  in  full  sw  ing, 
Ihc  governing  structure  began  to 


Recruitment 

By  Ferna  Phillips 


In  Ihe  last  issue  of  The  Onrx.  "A 
history  of  the  'tule'  "  discussed  stu- 
dent demands  relative  to  situations 
existing  here  on  campus. 

One  such  demand  was  for  a 
recruitment  team  made  up  of  Black 
Students  from  the  University  to 
recruit  Black  Students  into  Ihe 
University,  etc. 

Now,  and  since  1969.  recruit- 
ment endeavors,  under  the  guidance 
of  Norma  Woods  have  been  rruitfuL 

It  has  been  rumored  that  there 
are  hopes  of  having  450  Black 
Students  in  the  freshman  class  the 
largest  amount  ever  in  the  history  of 
Northeastern, 

Now  thai  I've  stated  all  this 
historical  data,  you're  probably 
wondering  what  this  article  is  about. 
Let  me  explain.   .  . 

According  to  the  article  student 
input  into  reeruilmcnl  endeavors 
have  been  minimal.  Here  is  your  op- 
portunity to  join  in  the  effort.  A 
series  of  informal  gatherings  spon- 
sored by  the  Counseling  Program 
will  be  occurring  in  the  month  of 
May  for  prospective  students 
(already  accepted  into  NU  from  the 
local  area)  and  we  need  student  in- 
put. If  you  can  spare  a  couple  hours 
here  and  there  why  not  check  out 
Ihis  effort  and  be  of  assistance. 

I'm  sure  you'll  enjoy  theopporlu- 
nily  of  speaking  10  Ihe  students 
before  September  rolls  around. 

Give  us  a  call  here  at  the  Institute 
(3141)  and  give  us  some  lime.  We'd 
aj>greaate  it. 


li//le. 

Through  Norlheastern's  recruit- 
ment efforts,  many  Black  students 
attending  NU  were  oul  of  staters. 
In  earlier  years,  the  majority  of 
Black  students  were  from  the  local 
community.  As  a  result  of  this 
change,  some  studenls  were  saying 
"The  'Tute'  should  be  more  rele- 
vant to  students "  The  Institute 
found  itself  on  shaky  ground. 
Coupled  with  the  problem  of  over- 
expendilurc,  folks  began  to  wonder 
aboul  the  Institute's  future 

Having  a  job  offer  for  a  more 
fullllling  position.  Chuck  Turner 
resigned  as  Director  of  the  Afro- 
American  Institute.  After  a 
thorough  search,  the  Steering  Com- 
millcc  hired  Sister  Antanaki 
Shangc  as  Director  of  the  Institute. 
Though  Sister  Shange  had  the 
political  awurenes.s  and  educational 
ba' kground  lo  meet  her  respon- 
sibilities, many  people  fell  she  was 
li  nilcd  in  her  ability  lo  deal  with 
the  total  university.  However,  the 
people  also  fell  this  ability  could  be 
developed.  Unfortunately,  Sister 
Shangc  was  nol  given  the  chance  to 
do  this,  Inheriting  a  bad  situation. 
Sister  Shange  became  a  victim  of 
circumstance.  With  ovcrexpendi- 
lure  becoming  an  even  more  serious 
problem  as  well  as  pressure  from  ex- 
ternal and  inlernul  forces.  Sister 
Shange  resigned  us  Director  of  the 
Institute. 

Without  a  Director,  folks 
wondered  aboul  the  Institute's 
future  even  more.  Though  no  for- 
mal threat  had  been  presented, 
there  was  a  great  potential  for  the 
Institute  to  he  closed  in  1972. 
Regardless  of  the  large  number  of 
people  from  NU  and  the  communi- 
ty using  the  Norfolk  House,  the  uni- 
versity closed  it  in  1972.  the  clos- 
ing of  the  Norfolk  House  was  based 
on  the  false  assumption  that  il  was 
nol  being  used  to  its  best  potential. 

The  closing  of  the  Norfolk 
House  w  as  a  very  sad  occasion.  The 
university  quickly  reneged  on  its 
commiimcnt  to  Ihe  comn)unity. 
Valuable  services  in  health  care  and 
education  which  added  to  the 
growth  ,ind  development  of  the 
community  came  to  an  immediate 
end  Located  in  the  heart  of  Rox- 
bury.  the  closing  of  the  Norfolk 
House  ended  a  direct  link  between 
Black  students  and  the  community. 
Also  in  the  process  of  closing  the 
Norfolk  House,  valuable  materials 
which  were  donated  lo  the  es- 
L I  b  I  i  s  h  m  c  n  I  b  >■  community 
inenibers  and  students  as  well  as 
materials  bought  by  Ihe  Institute 
were  lost, 

Kor  many  former  NU  students, 
like  John  Burton,  an  air  of  anger 
and  sadness  is  aroused  whenever 
they  pass  the  14  John  Elluil  Square 
.irea.  As  expressed  by  Roy  Man- 
ning, "It  hurls  lo  see  a  building 
once  full  of  life,  boarded  up  and 
gradually  rotting  away," 

Alter  more  struggling,  it  was  of- 
ficially conrirmcd  that  the  Inslilute 
would  not  be  abolished.  The  folks 
involved  now  directed  their  atten- 
tions to  Finding  a  new  Director  w  ho 
could  put  Ihe  '  Institute  buck  on 
solid  ground.  In  the  Fall  of  1972. 
Gregory  Ricks  becume  Director  of 
the  Institute  Prior  to  this  position, 
(iregory  Ricks  had  been  Academic 
Director  of  Norlheastern's  1972 
Summer  Program. 

Lnlering  a  situation  of  total 
chaos.  Dean  Ricks's  first  task  was 
lo  win  back  the  credibility  of  the 
Inslitutc.  To  accomplish  this,  it  was 
necessary  to  design  a  public 
relations  formal.  Throughout  the 
1972-197.1  year.  Dean  Ricks  went 
from  dormitory  lo  dormitory  and 
held  open  meetings  at  the  Institute 
to  find  oul  the  desires  of  the 
studenls, 

Linding  that  the  majority  of  the 
studenls  felt  the  primary  interest  of 
the  Inslilute  should  be  student 
related  and  community  affairs 
should  be  secondary,  Dean  Ricks 
backed  by  many  people  decided  il 
was  time  for  some  new  blood.  As  u 
result  of  this,  a  new  staff  was 


brought  lo  the  inslitutc  and  began 
lo  introduce  new  ideas  for  develop- 
ment. The  Inslitutc  began  its  sec- 
ond life  under  the  directorship  of 
Dean  Ricks. 

With  new  blood,  it  is  natural  for 
changes  in  structure  lo  occur. 
Many  people  fell  the  Steering  Com- 
mittee was  doing  the  job  the  Direc- 
tor was  being  paid  for.  As  a  result 
of  this  factor  and  other  organiza- 
tional problems,  the  Steering  Com- 
mittee was  hot  re-elected  in  January 
of  197.1  and  eventually  fizzled  out 
Along  with  the  dissolution  of  the 
Steering  Committee,  the  smaller 
sub-conimitlees  were  ended, 
ended. 

Now  being  student  oriented,  the 
Institute  adopted  the  idea  of 
'_'Academic  Hxcellence"  as  its  basis. 
During  the  Institute's  Renaissance, 
the  Black  Studies  Deparlment,  ihe 
Tutori.il  Program,  and  ihc 
(.  oiinscling  Program  expanded. 
The  rebuilding  of  the  Afro- 
American  Library  ■  as  initialed. 
With  the  Norfolk  House  closed,  the 
library  was  now  located  on  the 
third  floor  of  40  Leon  Si,  In 
jiroviding  these  services  on  a  larger 
scale.  Dean  Ricks  and  his  staff 
believed  that  Black  students  would 
be  belter  skilled  to  give  positive  in- 
put into  the  development  of  Black 
communities. 

When  Dean  Ricks  stepped  in  as 
Direclor  of  the  Inslilute.  there  were 
no  counselors;  by  the  end  of  1972.  3 
counselors  —  Donald  Ldwards, 
Ciloria  Blue,  and  Alon/o  Speight  — 
were  added  lo  the  Institute's  staff 
along  with  Willa  Burnett  as  their 
administrative  assistant.  When 
Donald  tdwurds  and  Gloria  Blue 
left  the  Institute  and  Alon/o 
Speight  became  Director  of  Project 
Ujinia,  they  were  replaced  by  Ken 
Kdison,  now  As,sistanl  Dean  for 
Sliidcnl  Activities,  Diane  Harper, 
and  George  Rowland,  now  Special 
Coordinator  for  Minority  Students 
in  the  Co-op  office.  The  concern 
the  counselors  had  for  the  students 
and  the  efforts  ihcy  put  into  their 
job  indicates  ihey  all  agree  with 
Gloria  Blue  who  considered 
counseling  to  be  "An  aclion- 
uricnlcd  job-assisting,  helping,  es- 
tablishing, initialing,  and  develop- 
ing tasks." 

Like  the  Counseling  Depart- 
ment, the  Tutorial  Program 
developed.  I  nilially .  full  lime 
employees  made  up  the  (ulorial 
staff,  However,  under  the  guidance 
of  Mrs.  Yvcttc  Tinnerinon,  work 
sludy  sludcnls  with  the  academic 
requireinenls  betamc  tutors.  Not 
only  did  this  get  more  students  in- 
volved with  the  Inslilute.  but  il  also 
gave  students  a  sense  of  respon- 
sibility. W'hat  is  unforlunate,  is  that 
many  students  are  not  using  the 
Tutorial  Program  to  its  fullest 
potential.  The  best  way  to  lake  ad- 


vantage of  ihis  .service  is  to  receive 
tutorial  assistance  throughout  Ihe 
quarter  rather  than  seeking  help  a 
day  before  a  major  exam. 

The  rebuilding  of  the  Institute 
was  nol  limited  to  the  educational 
sphere.  The  once  political 
newspaper.  Paii^a  Nyetisi  was 
defunct.  In  its  place,  came  The 
Oiiy  \.  As  a  student  oriented 
newspaper,  it  concerns  itself  with 
issues  on  campus  as  well  as  other 
local,  national,  and  inlernulional 
news  pertinent  to  Black  people.  The 
Imani  Choir  (a  gospel  choir)  and 
Debating  Team  were  formed. 
Along  with  this,  the  Drama  Club, 
Dance  Club,  and  other  organiza- 
tions expanded. 

To  make  sure  the  students  would 
have  input  into  the  growth  and 
development  of  the  Inslilute,  the 
Black  Student  Congress  was 
adopted.  This  Black  student 
governmenl  was  designed  to  serve 
as  a  mediator  in  any  confrontations 
between  the  university  and  the 
Black  student  body.  The  Congress 
was  a  vehicle  for  Black  students  lo 
discuss  and  solve  problems  which 
we  are  affected  by.  Unfortunately, 
as  in  the  case  with  many  Black  or- 
ganizations, lack  of  input  from 
Black  students  caused  the  Black 
Student  Congress  lo  fold. 

The  cfforis  for  the  rebuilding  of 
the  Inslilute  were  not  useless. 
Studenls  who  once  said  they  would 
never  step  foot  into  ihe  Institute 
again  began  10  return.  As  well  as 
supporl  lo  Ihe  Institute,  students 
could  rely  on  the  Institute  for  sup- 
porl. A  sense  of  unity  had  been  re- 
established. Now.  Ihc  Black 
studenls  could  gear  their  uttcniion 
to  initialing  change. 

Knowing  the  support  of  the 
Institute  was  there.  Black  students 
on  NU's  campus  staged  a  strike 


and  presented  a  second  li-sl  ol 
demands  to  the  university.  The 
foundation  for  Ihis  strike  was  the 
iragic  events  (ihu  death  of  2  Black 
sludcnls)  on  Southern  University's 
campus  in  Baton  Rouge,  Louisiana 
m  1972  Reali/Jiig  the  situation  of 
Black  students  at  NL'  lo  be  parallel 
lo  that  of  Ihe  Black  studenls  at 
Southern  University,  the  Black 
siiidents  felt  a  non-violent  strike 
would  be  enough  to  gain  the 
demands  requested 

Some  of  the  demands  were  old, 
others  were  new.  However.  Ihis 
1  nic  the  demands  presented  were 
centered  around  maintaining  a 
Black  presence  at  NU  rather  than 
developing  u  Black  existence  at  NU 
as  was  the  case  in  1968.  As  before, 
some  demands  have  been  met. 
others  have  nol, 

hi  an  i'//ori  to  rihiaiii  a  more  rele- 
vuiii  ei/iiialitiii  Hc  feet  thai  ii  /,(  an 
ahsiiUiie  necessity  for  an  accredited 
Black  Studies  Deparlment. 

In  the  Fall  of  1973,  the  Black 
Studies  Department  became  ac- 
credited. 

We  demand  a  coniniittee  in  reeruii 
faculty.  This  coiiniiittee  shntdd  he 
made  up  of  Black  ■iiudeiils.  NV 
fucidiyrond  /Ifro-lnsiituie  stafj. 

Not  until  the  Fall  of  1975  was 
this  demand  met.  when  Ihe  Search 
Committee  for  a  new  Director  of 
the  Institute  was  formed. 

»'('  ileiiiand  that  NV  employ  ai 
least  one  Black  Co-op  Coordinator 
for  every  college. 

Currently,  there  arc  2  Co-op 
Coordinators.  2  Assistants,  and  1 
Special  Assistant  for  Minority 
Students  whereas  there  are  9  Basic 
Day  Colleges, 

tfe  demand  thai  /Vf  '  increase  the 
pav  rates  for  work-study  and  co-op 
due  to  the  cost  of  living 

Nothing  has  been  done. 

We  demand  thai  at  least  10%  of 
each  incoming  clas\  he  Black. 

Not  since  I97|  have  Black 
sludcnls  made  up  lO'V.  of  the  in- 
coming class. 

H  e  demand  self-deteriiiinaliim  of 
wliii  vini  still  live  with  —  Black 
roommate  hy  request 

N U  housing  students  have 
always  been  able  ttv  request  room- 
males  after  Iheir  first  quarter  of  the 
freshman  year. 

It'c  demand  reconditioning  and 
I  leaning  ol  apartments  and  mums  in 
dormiliirv  hclore  and  during  oc- 
cupancy. 

This  demand  is  being  met  very 
slowly. 
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